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3.5.1 Number of functional MoUs/Linkages 

with institutions/industries in India and 

abroad for internship, on-the-job training, 

project work, student/ faculty exchange and 

collaborative research during the last five 

years. 
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S. 
N
o. 

Name of the 
MoU / 
linkage 

Name of 
the  
institution /  
industry 
with whom 
the MoU / 
linkage is 
made, with 
contact 
details 

Year of 
signing 
MoU /  
linkage 

Purpose of 
the 

MoU/Linkage 
(Internship, 
on-the-job 

training, 
project work, 

student / 
faculty 

exchange and 
collaborative 

research) 

Duration 
of MoU 
/  
linkage 

List the  actual  activities 
under each MOU/ 
Linkage  and web -links 
year-wise 

Link to the relevant 
document 

1 Membership CII 2017 

faculty 
exchange and 
collaborative 

research 

onwards 

Summits, Conferences, 
Workshops, Guest 
Lecture, Advance Training 
Program  

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

2 Membership ISTE 2018 

faculty 
exchange and 
collaborative 

research 

onwards Workshop, FDP, Seminar  
https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

3 
MOU-
Exchange 
Program 

Kyushu 
Institute of 
Technology, 
Japan 

2020 
collaborative 

research 
onwards 

Joint research exachange 
programme 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

4 Collaboration  
IIT, Bombay  
Remote 
Centre  

2013 

faculty 
exchange and 
collaborative 

research 

onwards 

Workshops/FDPs/College 
to Corporate 
Program/Short Term 
Training Programs 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

5 Collaboration  
IIT, 
Kharagpur 

2013 

faculty 
exchange and 
collaborative 

research 

onwards 
Workshops / FDPs / Short 
Term Training Programs 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

6 Collaboration  
NITTTR 
Chandigarh 

2014 

faculty 
exchange and 
collaborative 

research 

onwards 
Workshops / FDPs / Short 
Term Training Programs 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

7 Collaboration  IIT Delhi 2013 

project work, 
faculty 

exchange and 
collaborative 

research 

onwards 
Workshop / FDPs / Panel 
Discussion/Development 
of Lab 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  
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8 Collaboration  
Cisco 
Networking 
Academy 

2013 
project 

work,student 
exchange 

onwards 
Workshops , 
Competitions, 
Certifications  

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

9 
MOU-
Internship 

Internshala  2015 
intership,on-

the- job 
training 

onwards student internship 
https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

10 
MOU-
Training 

Cocube 2017 project work onwards 
Co-cube- Diagnostic 
Career Test 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

11 Membership 
Oracle 
Academy 

2013 

project 
work,student 
exchange,fac
ulty exchange  

onwards 
Faculty Development 
Program / Seminars / 
Workshops  

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

12 
MOU-
Training 

Indian 
Institute of 
Remote 
Sensing, 
Indian 
Space 
Research 
Organizatio
n (IIRS), 
Dehradun 

2016 

project 
work,student 
exchange,fac
ulty exchange 
,collaborative 

research 

onwards 
Outreach Programmes /  
Interaction Meets 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

13 Membership 

N-LIST 
(INFLIBNET)
, 
Ahemdabad  

2014 
collaborative 

research 
activity 

onwards Library Membership 
https://ggnindia.dro
nacharya.info/librar

y.aspx  

14 Local Chapter 
NPTEL Local 
Chapter 

2014 

project 
work,student 
exchange,fac
ulty exchange  

onwards 
Workshops / Online 
Certification / FDPs 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  
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15 
MOU-
Training 

Xentaqsys 
Technologie
s PVT LTD 

2018 

Internship, 
on-the-job 

training, 
project work, 

student / 
faculty 

exchange and 
collaborative 

research 

onwards 

The Scope of services to 
be provided would 
include:  (a).Conduct Gap 
Anaysis to prepare 
modules specific to the 
institute and its students 
& launch  Implement & 
run Campus to Corporate 
Program at the 
institute.(b).To maintain 
website & examination 
,Attendance Record 
,Result,Lecture Plan & 
Session Plan module . 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

16 
MOU-
Training 

Nicco 
Venture 
Ltd. 

2016 
Internship, 
on-the-job 

training 
onwards Placement Assessment 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

17 
MOU-
Training 

Ted 
consulting 

2017 

Internship, 
on-the-job 

training, 
project work, 

student 
exchange  

onwards 
Facilities by employing the 
services and product of 
TED consulting 

https://ggnindia.dro
nacharya.info/Learn

ing-Partners.aspx  

18 
MOU-
Internship 

Ajath 
Infotech 
Pvt. Ltd. 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

19 
MOU-
Internship 

AKAL 
Information 
Systems 
Ltd. 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

20 
MOU-
Internship 

Aon 
Consulting 
Private 
Limited 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

21 
MOU-
Internship 

Appletree 
Building 
Maintenanc
e Pvt. Ltd. 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

22 
MOU-
Internship 

Autoload 
Solutions 
LLP 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
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Internship.aspx  

23 
MOU-
Internship 

Bharti Airtel 
Ltd. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

24 
MOU-
Internship 

Binmile 
Technologie
s Pvt. Ltd. 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

25 
MOU-
Internship 

BITCS 2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

26 
MOU-
Internship 

BYJU's 
(Think & 
Learn Pvt. 
Ltd.) 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

27 
MOU-
Internship 

Capgemini 
Technology 
Services 
India 
Limited 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

28 
MOU-
Internship 

Cargo Flash 
Infotech 
Pvt. Ltd. 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

29 
MOU-
Internship 

Cloud 
Analogy 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

30 
MOU-
Internship 

Coditas 
Solutions 
LLP 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

31 
MOU-
Internship 

Cognizant 
Technology 
Solutions 
India 
Private 
Limited 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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32 
MOU-
Internship 

COLLEGEDU
NIA Web 
Pvt. Ltd. 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

33 
MOU-
Internship 

Concorde 
Eye Private 
Limited 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

34 
MOU-
Internship 

Congruex 
Asia Pacific 
LLP 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

35 
MOU-
Internship 

Digital Web 
Analytics 
And 
Optimizatio
n (DWAO) 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

36 
MOU-
Internship 

Dyson 
Technology 
India Pvt. 
Ltd. 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

37 
MOU-
Internship 

ExpertLanci
ng IP 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

38 
MOU-
Internship 

GreyOrange 
India (P) 
Ltd. 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

39 
MOU-
Internship 

Hexaware 
Technologie
s 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

40 
MOU-
Internship 

Infosys 
Limited 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

41 
MOU-
Internship 

Jangid 
Motors 
India Pvt. 
Ltd. (A Part 
Of Shri Ram 
APL Group) 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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42 
MOU-
Internship 

Kellton 
Tech 
Solutions 
Ltd. 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

43 
MOU-
Internship 

LIDO 
Learning 
Pvt. Ltd. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

44 
MOU-
Internship 

Minda 
Nabtesco 
Automotive 
Pvt. Ltd. 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

45 
MOU-
Internship 

Nagarro 
Software 
Pvt. Ltd. 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

46 
MOU-
Internship 

Newgen 
Software 
Technologie
s Limited 

2020 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

47 
MOU-
Internship 

NS Matrix 
(NSMX) 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

48 
MOU-
Internship 

OneBanc 
Technologie
s Pvt. Ltd. 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

49 
MOU-
Internship 

PhonePe 2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

50 
MOU-
Internship 

Pioneer E 
Solutions 
(P) LTD 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

51 
MOU-
Internship 

PlanetSpark 2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

52 
MOU-
Internship 

PMI Electro 
Mobility 
Solutions 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
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53 
MOU-
Internship 

QuEST 
Global 
Engineering 
Services 
Pvt. Ltd. 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

54 
MOU-
Internship 

Softyf 
Technologie
s 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

55 
MOU-
Internship 

Sun 
Vacuum 
Formers 
Pvt. Ltd. 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

56 
MOU-
Internship 

Taazaa Tech 
Pvt. Ltd. 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

57 
MOU-
Internship 

Targetone 
Innovations 
Pvt 
Ltd(GoMec
hanic) 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

58 
MOU-
Internship 

Think 
Future 
Technologie
s Private 
Limited 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

59 
MOU-
Internship 

UCertify 2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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Internship 

Unthinkable 
Solutions 
(Daffodil) 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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Vinove 
Software 
And 
Services 
Pvt. Ltd. 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 
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MOU-
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WhiteHat Jr 
(WhiteHat 
Education 
Technology 
Pvt. Ltd.) 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

63 
MOU-
Internship 

Wipro HR 
Services 
Pvt. Ltd. 

2012 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

64 
MOU-
Internship 

360 Degree 
Cloud 
Technologie
s Pvt. Ltd. 

2017 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

65 
MOU-
Internship 

Apptom 
Electronics 
Pvt. Ltd. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

66 
MOU-
Internship 

Comhard 
Technologie
s Pvt. Ltd. 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

67 
MOU-
Internship 

Course5 
Intelligence 
Pvt. Ltd. 

2018 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

68 
MOU-
Internship 

Do Your 
Thng 
(Cedreto 
Marketing 
Pvt. Ltd.) 

2020 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

69 
MOU-
Internship 

Honda Cars 
India Ltd. 

2015 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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MOU-
Internship 

IBM India 
Private 
Limited 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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MOU-
Internship 

Jindal Steel 
& Power 
Ltd. 

2014 
Internship, 
on-the-job 

training 
onwards campus placement 
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Oodles 
Technologie
s Pvt. Ltd. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

73 
MOU-
Internship 

Queppelin 
Technology 
Solutions 
Pvt. Ltd. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

74 
MOU-
Internship 

Samsung 
India 
Electronics 
Pvt. Ltd. 

2016 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

75 
MOU-
Internship 

SIPI - 
STRATEGIC 
IP 
INFORMATI
ON PTE. 
LTD. 

2019 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

76 
MOU-
Internship 

Superwell 
Services 
Pvt. Ltd. 

2020 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

77 
MOU-
Internship 

Swiggy 2014 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

78 
MOU-
Internship 

TATA 
Consultancy 
Services 
Limited 
(TCSL) 

2013 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  

79 
MOU-
Internship 

Wipro Ltd. 2012 
Internship, 
on-the-job 

training 
onwards campus placement 

https://ggnindia.dro
nacharya.info/Sum

mer-Training-
Internship.aspx  
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MEMORANDUM OF UNDERSTANDING

BETWEEN

DRONACHARYA COLLEGE OF ENGI N EERI NG

AND

TED CONSULTING

Thir Memdrandum ot Und€rstanding made and entered into on this OS day of May 2014 between

Dronacharya College of Engineering Gurgaon (hereinafter called "DCE") 5ituated at Khentawas,

Farukh6;1931-, Gurgaon, Haryana - 12506 AND TEo Consqhing (hereinafter called "IED CohsultlnC
which expression shall include its successors and permitted assigneesl \4/ith its registered office at

B 161, I'tolthEx, Rohini Sector 9, Delhi 110085.

AltD IVHEREAS it is the statutory object ol the oCE i5 to disseminate and advance knowledge by
providing initructional, research and extension facilities by employing the services and products of
TED Ccnsulting and throuBh it, shall endeavour to provide students and teachers the necessary

ntmcsphere and facilities for the promotion of:

lnnovation in education via rntroduction of Cloud Computing based tools to enhaoce the

learning enyironment and promote R&D.

Provide the facilities of Portal and Learning ManaBemeot System for all its faculty and

students at DCE.

Foster the Academic and R&D environment at DCE by utilizing such tools for encouraginB

innovaiion and enhancing the learning deliveries available at DCE.

I'JOW 1I]ERITORE THE DCE AND TED CONSULTING

llave intended, agreed and conseoted to the following term5 and deeds in pursuance of a common

iniefit to promote and develop the necessary tools and servicer for achieving the goals listed above,

A"-"''
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OBJECTIVES OF TI-IE MOU
I he oble.tive of this Memorandum of Understanding is:

To promote interaction between DcE and TED Consulting in mutually benefi€ial areas
Tc provide a formal basi5 {or development and deployment of Cloud based service5 for DCE

by TED ConsultinB.

TECHNICAL AREAS OF COLLABORATION
The principal technical areas of collaboration between DCE and IED Coosulting will be as set out in
the apFroved proposal in Annexurc A-

PROPOSED MODES OF COLLABORATION
TEO Coneulting shall provide the following key deliveries on top of services and products identified In

Arrange for Shadaw Fscuw, whereln TED Consulting shall identify an lndustry
Representative to particjpate in a host on online activities conducted on ilearn/icampuj.
lhese include (and not limited to) panicipation in the forums. curriculum innovation,
5vIabui revrew dnd parlrcipatron ln otheitechntcalactivities at DCE.

TED Corsulting shall also assist DCE in organizing speclal guest lectures, promoting lndustry-
A.aclernia conne.t and visits by eminent academicians ofrepute.
lED aonsulting shall previde a dedicated Accosnt Manager for all affaiG pertaining to DCE

and will provide full training for itJ entire staff on the use of iLearn and icamp!5.
I€D Cohsult;ng will evangelize iLearn and icampus and will assist DCE in developing key

s'trategies to achi€ve full adoption and diffusion ofthese technologiee,

AGREEMENTS FOR RESEARCH COLLABORATION
f.rrh re:edrch collaboration underlaken by the parties hereunder shall be initiated by the signinE of
n separrtc rescarch agreement between the parties, which will describe in detail:

The nature, scope and schedule ofthe research collaboration.

The form ofthe research colldboration,

The estimated cost of the resea.ch collaboration together with the amount of fundin& if
any, to be received from third parties.

The treatment of intellectual property and data riBhts, including patenti, indusrial desiBn

registration, copyrights and all other prop.ietary informatioo (includin8 innovations not
pat€nted, desi8ns not registered etc.) which result from the research collaboration or
!/Jhieh belong to a pany and are used in research collaboration^
Other provisigns a5 may be mutually agreed upon, includlng proyisions covering the
eonsequenceg of default or terminatign by a pBrticipan! term, arbitration of disputes and

applicable law.

r,iil,Ji.'..}i,',',::"



CONFIDET{TIALITY

ouring and for a period of two Vears from the date ol dlsclosure, each party agrees to
.onsider as confidential ail information disclosed by the other party in written o( tanglble
form or, if oraliy disclored confirmed in writing wlthin thirty days of disclosure and identified
as eonfidential by the disclosinC party.

rhs obligations above shall not extend to any confidential information for which the
re.ervinB pafty can proye that this information:

o is in the public domain at the time of disclosure or comeg within the public

domain without fault of the receiving party.

1) is already known or become known tothe receiving pany
r) is received from a third party having no obligations of confidentiality to the

disclosing pe rty,

c is independently developed by the receiving party; or
. is .equired to be disclosed by law or court order.

NON.EXCLUSIVITY

lhe relationship of the parties under this MOU shali be nonerclusive and both parties, in€ludinE

their di{lliates, subsidiaries and divlsioos, are free to pursue other agreementj or collaborations of
any kind. However, when entering into a particular research agr€ement, the participants may aBree

tc Iimit each party's right to collaborate with others on that subject.

TERMS AND TERMINATION
lhis MOU, unless extended by mutual written agreement ofthe p3rties, shall expire 2 years after the
effective date specified in the opening paragraph, This MOU may be amended or terminated earlier
by nrutuai written aBreement of the partie5 at any tirne. However, no such early termination of this

LIOU, whether mutual ar unilateral, shall affect the obligations of the participant5 under dny
ReseJrch Agreement, Confidentiality clause as referenced above, and the financial agreements as

cie.c.ibed in Annexure A, or any other ag.eement entered intg pursuant to this MOU, which

obligationi shall survive any such termination.

RT LAIIO NSH IP

tloth,ng in this MOU shall be construed to mak€ party a partner, an agent or legal .epresentative of

the other for any purpose.

ASSIGNMENT

lt is understood by the Parties he.ein this MOU is based on the professional competence and

expe.tise of eaeh party and hence neither Party shall transfer or assign this Agreement, or .ights or

obligations arlsing hereunder, eithe. wholly or in part, to any third party.

"'"ff ,.X,-fft ""r"if 
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SIGNED IN DUPLICATE

Thi5 MOU ir executed in duplicate with each copy bein8 an official version of the Agreement and

l'ravlng equal legal validity,

Bt SlGNlltG BELOW, the parties. acting bV their duly authorized officers, have caused this

Memorandum of Understanding to be executed, effedive as of the day and y€ar first above written.

or behalf of:

DRONACHARYA COLLEGE OF ENGINEERING.

GURGAOIi

P^. 
;q 
(-br) B.wl tr f.r,a-1

"Prr+t,.ciF"l

By;

Namel

T;tle:

Date:

Witness:

1.

2.

D8. o5,Lol4

Attachedr Annexure A, approved proposal

/'d I"

^-",51tifi31" or-Eles

r,rame: frri(u i P (t ' e-ll 'v '\

i c'r / c(, rt.t
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Witness:

Titlei

Dater

On behalf ofi

TED CONSULTING,

d'- '''^
EY:

"'"i'5i"niii ot"car' 1 ?ros.'



ANTJEXURE A _ APPROVED PROPOSAL

c0n$Ulting

Cloud Computing Platform with iLearn and
iCampus

$

PrinciPa
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5-IAlEMENT OF CoNFIDENTIALITY AND NoN.DIscToSURE

Thir documenr contains proprietary and confidential inlormation, All data submitted to recipient is
provided io reliance uBon iti consent not to use or disclose any information contained herein except
in ro telt of its business dealings with TED Consulting. The reclpient of thir document agrees to
inrorm present and future employees of TED Consulting who view or have access to its content of
confidential nature,

The recioiert agrees to ihstruct each employee that they must not disclose any informatlon
.oncerning thi! document to others except to the extent that such matters are generally known to,
;rnd are available for use by, the public. The recipient also agrees not to duplicate or permit othersto
duplicate o. dist.ibute any material contained herein without TED Consolting,s written consent,

IED Ccnrulting retains all title, owflership and intellectual property rlght5 to the material and
tradematks .ontained herein, including all supporting documentation, filer, mirketing material, and
ol r ltir.l,] ed ia

Pri nciPal

Dron echarY i1Coilege

F arIql(h NaflGr - 1
oi En99 '
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IXE( UlIVE SUMMARY

TfD ConsultinB is pleased to present Oronacharya College of Englneering, Gurgaon with this propotrl
1or llearn, icampus and Attendance Portal, We at TED Consulting are pioneers in the area of
fdLr.ation So[Jtions tor lnstitutes of Higher Learning, and recognize the unique opponunity to offer
olir cloud computing based services providing secure, scalable and reliable solutions for DCE. We

believe we are uniquely positioned as the only Education Service Provider in the market with our
entire 5oiLrtion stack designed for, and hosted in the cloud, providing massively scalable, secure and

reliab{e services ior our customers.

ilavr.g drrly examined your r€quirements, we ale confident that our proposed solutions will
effec[ivcly sen/ice your needs. Our goal is to provide a scalable, reliable dnd secure platform to
sddress the edumedio reqtirements at your lnstitutes, by providing our flagehip iLearn and

Attendance Pol1al

Our uniciue ability to offer these innovative services on cloud makes us an enviable partner for
{ulfilliog these requirements.

PrinciPal

Drcn acharY a Colleg e ot Elgg.

.f"

F ar r Hi(h Nagar - 12?606



PROPO5ED SERVICES

Services:

TED Consuliing will provide the follorrring servlces for OCe

Pri

DronacharYa
Frrrukh N""-'*h"*,ntt

Cloud lnfrastructure for DCE: We shall provide a dedicated infrastructure for DCE, with
dedicated Server, Unlimited Storage and Unlimited Bandwidth, This infrastructure can
not only be uied to host the DCE webrtte, but also be used for hosting other custom
applications running at DCE, TED Consulting shall commission, manage, maintain and
ba.kup the entire infrastructure with 99.9999% uptime guarantee,

iLearn: ilearn is our fla$hip Learning Management System powered by cloud, lt
provides a compl€te set of features foryour academic needs including:

o Separate Sites for allthe courses taught at DCE"

c Syllabur and Oocument Sharing for uploading study matetials.
.' Online A-rsignments with extensive features for customiu ation,
.J Online Tests, with over I different types already implemented from multiple

choice, essay, electronlc and other question types.
r) Gradebook System, with a single place for all the mark including a5signments,

tests and offline assignments,

iCamFUs: icampus is our fla8ship product, that provides an enterprise grade portal for
Education lnstitutei. Amongst its many features, it includes a discussion forum,
Knowledge Base, Virtual Communities, Blogs, Wiki, Annguncements, Calendar,
Document Sharing and a fully featured Content Management System.
iCampus shall provide the followinB for DCEi

i) A Virtual setup of different orBanizations, departments and staff for both the
DCE campuses,

r Each organization, department and member wijl have its own dedicated space
and website on icampus.

c AII the students of DCE will get a dedicaGd URL and unlimited conient on
iCampus.

c A Video Library {like youtube} where Administrators can share academic videos
with all members.

. Multilayer accessEonro|for allthe resources on icampus,

. Shared communities for Joint Re5earch and Development projects.

i Provrsion for Communities based on interest groups (unlimited) with features
such as Forums, Wikt & Xnowledge Base. DCE shall be able to invite exteroal
people to panicipate in these communitles,

r A secure Document Ub(ary which €an be used to store, share and collaborate
documents, files and other information resources,

c Email iotegration and Virtual Communities for different depa.tments, working
groups and cotlaboration proleds.

o A secure, intemalwebsite for allthe courses taught atthe lnstitute.
o Provision for Live Streaming and Webinars delivered via icampus (external

plugins would be used).



foslitJG

{c-a,rl 1 !-qaI1!_u_:

Servie€ Conditionsl

. Codtract Dsrationi 2 Yea.s from the signing of agreemeot.

. Dedicated Campaign/Account Manage. will be assiBned.

. Content to be developed in partnership with an appointed person @ DCE.

. Formal Approval required for updates,
, 5t)% uplront payment, with the rest distributed over equal instalments,
, I he ca\t in.licoted obove does not include the applicable taxes (@72-16% Seyice Tox),

Arnutrl Pricing Plan INR 4,25,OO0lannum

Cloud lnfrastrqeture and Hosting
lnei!Ce5 setup oF dedlcatcd Infrastructure for
DCF l.l,iti uolimited bandwidth, .omputing and
storage. 128bit incremental Secure Backup and
93,999% uptime guarantee 24l7 Technical
Assirtance

INR 45,OOO/ann!m

Pri
DronacharYa

Farrskh Nii,tr!l;*e"



TERMS AND CONDITIoNS

. Protecting Copyright is tbe responribility of the cliert, TED Consulting is not hable for any

copyright infringement by its client on our infrastructure. All matteB ,elated to cdpyright
must be handled Jolely by the client.

. Time F.ame khedule is subiect to drange due to chang€s in project requiremeflts,
additi6nal revision request, delay in data submission by the client etc-

CL!ENT APPROVAL

I ,/ !{e have read and understood the proposal and terms and mnditions given above. I I We accept

the proposal and terms and conditions and authorize the project.

re&

Location:

au5tomer Name:

Cesignation:

Date:

I

.(tl
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i.r':i ;.i VIRTUAL LABS * x"-r

,IT DELHI

IIT BOMBAY

IIT KAI{PU R

Nodal Centers List

Apex Institule of Engineering and Technology, Jaipur

Asia Pacific lnstitute of lnformation Technology, panipat

Asra College of Engineering and Technology, patiala

CT lnstitule of Engineering, Management & Technology, Jalandhar

DAV lnstitute of Engineering and Technology, Jalandhar

Desh Bhagat Universily, punjab

Dronacharya College of Engineerlng, Gurgaon

Dronacharya Group of lnstitution, Grealer Noida

Ganga lnstitute of Technology and Managemenl, Jhajjar

Gurgaon lnstitute of Technology and l\4anagement, Gurgaon

Hindu lnstitute of Technology, Sonipat

llN4T College of Engineering, Greater Noida

lndore lnstitute of Science and Technology, lndore

ITS Eflgineering College, Greater Noida

JaiParkash MukandLal lnnovative Engineering & Technology
lnstitute,Yamunanagar

JB lnstitute of Technology, Dehradun

JKP Polytechnrc, Sonipat

Krishna lnsttute of Engineering and Technology, Ghaztabad

Lingaya s University, Faridabad

Ludhiana College of Engineering and Technology, Ludhiana

l\4aharaja Agarsain lnstitute of Technology, GhazEbad

l\4ahatma Gandhi lvllssion College, Noida

lvlangalmay lnstitute of Engineering and Technology, Greate. Noida

Meerut lnstitute of Technology, Meerut

Modern lnstitute of Technology and Research Centre, Alwar

Noida lnstitute of Engineering and Technology, Greater Noida

NRI College of Engineering , Bhopal

available

IIT KHARAGPUR

IIT GUWAHATI

lIIT HYDERABAD

AI4RITA U NIVERSITY

DAYALBAGH
UNIVERSITY

Labs developed by
Nodal Centers

NODAL CENTERS

\flab SupportTeam

support@vlab.co.jn

Principal
Dronacharva Collsge of E.1gq'

Fcrrukh Nagar'12364^

PARTICIPATING INSTITUTES

' LAB FEEDBACK FORM

, SHAKSHAT PORTAL



. PM College of Engineering, Kami, Sonipat

. Panipat lnstilute of Engineering and Technology, panipat

. Ram-Eesh lnstitute of Engineering and Technology, Greater Noida

. RKDF lnstitute of Science & Technology, Bhopal

. Sri Ealaji College of Engrneering and Technology, Jaipur

. St Soldier lnstitute of Engineering and Technology, Jalandhar

' Sl. Soldier lnstitute of pharmacy and poVtechnic, Jalandhar

' The Northcap University, Gurgaon

. Universtty of Petroleum and Energy Studies, Dehradun

. Uttaranchal lnslitute of Technology, Dehradun

i lri-. !'.::i :t ii!:rrr-.ioi rrilrr:i c,.r.*til e (bmruoas (CC'_tst-NC_SA-3.0) lliiclxirn+.

Pri
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(}ollege of Krrgineering
Ap{,tnved by : A lndia Council for TechNcal Edut:alht
Pem.aoanl AF iation : M. D. Univecj.ty, Rat ak itlaryana)

Forrr firr Exuression of Intercst

t, Dronacharya College ol L,neineerinq

r. .{ddtcss : Khentawas, Farrukh Nagar,

Gursaon, I'lary ana- 12250 6

J" Maharshi Dayanand Liniversity. Rohtak (tlaryana)

AicrE, 0-2253899)

U} EEUEEE,IEES

lr)

c) MIrCryd
d) r\nnlied Sciences ltr Year

6. l{ z

7. Iimail: Tel/IH

s. t)
Coordinator's Namo : Mr. Sunil Bist De ptt. nrurylg3li9n Enqs

Iiruail ld ; Virtuallab. r@.qnnindia. har.ya.info

Mrrhile : +91-995397

9. C.ertificd that
ai The Institute is recognized hy,{ICIE / UC,C,

b) 'Ihe Insti e his necessary anrl adequatc infrastructurcs.
c) Stfict adhcrcnce to thc standard laid dollrr lab Pr dures and C]'ber Security Lalvs

wiii be foilowed.
d) Virtual labs connectir.ity can be lvithdratrr / stopped rvithout giving any prior notice

t]r rcasons.

c) This EOI for i'irtual Iabs usage is valid up to 3otl' June, 2021, if not got renelted

80

684

t4l
323

obile: +91-9910380103

llalc 1ir0lll021
11i:rc:ll,

of thc
Ofthc Institute

Dron
F

p)

s
1?2506 i'ii I

thereaftcr bv u-s.
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Sr
No

RC
ID

Date : 15 Sep 201 5

Remote Centers

2

't 153

I 166

'1058

1085

1137

1299

7 1030

B 1225

9 1301

'1 0 1214

11 1077

12 't152

13 1012

Tezpur University, Tezpur - Sonitpur
RCC I Dr. SolDik Roy -,A.ssoctate professor (Electronics & Comrnun ationsEnqri!er:n!)

Bhilai lnstitute Of Technology - Durg
RCC . Dr [,4ohan Gupta - professor (CivilEngineering)

Goa College Of Engineering, Farmagudi ponda - North GoaRCC iuiiind J. Sakhardande - Associate professor (l\lechanical Er,gineerjng)

Nirma U niversity, lnstitute Of Technology -Ahmedabad
RCC r VioulChrldasanla - Asslstant professoi (CompLrter Science & Engineelng)

LI^Unlvef]ty, Schoot Of Engineering, Kasturbadham _ Rajkot
RCC r Prof. Rajanikanth Aluvalu - Assistant pfoFessor (Computer Engineering)

Dro.nacharya College Of Engineering, Farrukh Nagar - GurgaonaCC Dr. Jrlender Kumar - Head Ot The Department (lni;rmaiion T-echnology)

NIELIT - Formerly DOEACC - Srinagar
RCC r Fayaz Ahffed Fayaz - professor (Computer Science & Engineering)

BMS College Of Engineering - Bengaluru
RCC Dr. D N Sujetha - Professor (Computer Applications)

K.L.E. lnstitute Of Technology, Hubli - Dharwad
RCC Pradeep Suras,Jra - Assistant professor (Comp[(er Science & Engineering)

Srinivas lnstitute Of Technology, Valachil, Mangalore - Dakshina Kannada
RCC : Proi. Ravishankar K - Asso.iate professor (C;pubr Science & Engineeitng.t

Federal lnstitute Of Science And Technology, Mookkannoor - Ernakulam
RCC : Bejoy l,arghese - Assistanl professor lEhtlronics & Communications
Eigi ecrrig)

StJos_eph's College Of Engineering & Technology, palai Kottayam
RCC r Deepu Job - Assistant professor (Con-rputer Science & En neering')

G H Raisoni College Of Engineering - Nagpur
RCC r ivs. Sonali Nintbhorkar - Assistant professor (Computer Science & Engineering)

Marathwada lnstitute Of Technology - Aurangabad
RCC Amar L4udlraj - Asststant professcr (Masler bf Ccmputer Application)

MES Pillai's lnstitute Of lnformation Technology, New panvel _ Raigad
RCC P.cf. Sandeep l luralidhai J os hi - As s istant proiessor (Mechanical Eniineer g)

MET's lnstitute Of Engineering - Nashik
;ilaC lurs li,rlanllrsha V Khond - Sentor Lecturer (Maste. Of omputer ApplicatrcD)

MGM's College Of Engineering - Nanded
RCC Ms Jyoti H. Patil- Asslstart piofessor (CompLder Science& Engineering)

R. C. Patel lnstitute Of Technology, Shirpur - Dhule
RCC Dr P. J. Deore - Head OfThe Department (Electi.onics & Telecommun jcations)

Vidya Pratisthan College Of Engineering, Baramaii - pune
RCC Sranianu Jagdale - Assislant professcr (Electronics & Commun aiicns
En!:li|leenng)

State

Assam

: Jammu and
Kashmir

Chhattisgarh

Goa

Guiarat

Guja rat

Ha ryana

4

6

14 1098

Karnataka

Karnataka

Maharashtra

Maha rashtra

Maharashtra

Maharashtra

am it N

'rs 1100

'16 1261

17 1192

'18 1108

19 1015

2A 1060

21 1061 Er. Perumal Manimekalai College Of Engineering _ Krishnagiri
RCC [{r. t4. SahithL]llah - Head Of The Depaitment (Electrical& Electron
ErgiJ1ee.iro)

s

22 1255 Mount Zion Colege Of Engineering & Technology, Lena Vilakku _

http //www nmercl ritb ac.trvnmeict/lvsmrE/srcrcp-rco.php?st=4

Dronacha
Farrat<'J{"t'l'',*l'g,sxt

1t2

15/09/2015 NatorEt Mission on Educalion ttrowh ICT

The National Mission On Education through ICT _ (NME-lCT)
Empowerment of Students and Teachers lhrough Synchronous & Aiynchronous tnstruction

4 Star Rated Remote Centers



t5/09/2015 Nat onal M issioo on Educalion trough ICT

Pudukkoftai
RCC Sarga S - Assrstani Professor (Compuler Science & Englneering)

23 1006 National lnstitute Of Technology - Tiruchirappalli
RCC Dr S Suresh - AssEtant protesscr flViechanical Engineerjng )

24 1045 s

Of Technology - Vellore
RCC Dr. J. Sreerambabu - Associate professor (Cvil Engineering)

Tamil Nadu

26 ,117 3

27 1335

Thiagarajar College Of Engineering - Madurai
RCC Dr. P. Maran - Assistant professor fl/echanical Enoi

JIS College Of Engineering, Kalyani - Nadia

Tamil Nadu

West Bengal

Bengal

PrinciPal
'lJronachail/a C''lrle e of Exgg.

or (lnformation Technology)

2.8 1268

htlp //www nmeict iitb ac tn/nm etcLlrs m ngs rcrcp_rcc php?sE4
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2. Commercials

Dronacharya Colte ge of Engi nee ringKhentawa s, Gurgaon
Quote No; ADCT sDs,roa2l/Oto

Date: toth August 2021

e

and administer the Dronacharya Gurgaon

Prashant Georoe
Chief Operating Offiir

The total cost for the outsourcin
yveosrre will -? g assignment to manago

Rs 42,000/- per month ptus tares as appticable.r<upees Forty Two Thousand {p "r;;;E|--,-.
3. Terms and Conditions

a. period

,i En8*'

( i-;11 r ll;rrrft)

ct fo. a period of ,2 months from Ol August,Zl

ff ?"d:'"1,,",:# 
t Dc r, with

of 3 months in writiflg
b. Scope of Work

ll amendmants as listed in
yJSiJi:g:,r.H#l;uf

c- Payment Terms
will be made in
es of the previo of lho subsequent month, against invoice raised
echnorogies pvt dly rnake the payments ,"irr"qro pr-v'ro]iio'

On behalf of Xofita+sys Technotogles pvt. Ltd.

\'-!*

DronBcha
Feil'uk '.,ln$'irh-'-"t1"
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Dronacharya College of Engineering
Khentawas. Gurgaon

Quote No: ADCT/SDS/0821/O1O
Date: loth August 2021

1. Website Maintenance - Gurgaon
This proposal is for outsourcing activitles to be carried out for managing and maintaining theeducation portal along with the alumni site for DCE Gurgaon campus. the-oetaits of the servrcescovered under the outso e same as mentioned in the proposal submittedfor managing and main Gurgaon Campus oearing ihe qrotrl.n no ,
ADCT/CNS-cGN/0706/16

2. Commercials
The total cost for the outsourcing assignment to manage and administer the Dronacharya Gurgaon
Website will be:

Rs. 42,0001 per month p/us taxes as applicable.
Rupees Forty Two Thousand (per month).

3. Terms and Gonditions

a. Period

"/ The outsourcrng contract wiI be in effect for a period of 12 months from 01 August,21
to 31 July'22

r' The contract wirr be renewed after the defined period in coordination with DCE, with
_ relevant changes in the commercial and/or service aspect of the contract.r' Either party can discontinue the contract by giving a notice of 3 months in writing.

b. Scope of Work
The scope of work is as defined in the contract and includes all amendments as listed in
the renewal done rast year However any development activity which rs inoepenoeniino
not directly related to the website or its content will be taken up as a new assignment with
a new proposal and costing worked out

c. Payment Terms
All payments will be made in the frrst week of the subsequent month, against invoice raised
for the services of the previous month Kindly make the payments viaiheques payable to
"Xentaqsys Technologies pvt. Ltd., at Gurgaon.

On behalf of Xentaqsys Technologies pvt. Ltd.

Prashant George
Chief Operating Officer

PrinciPal
..-- -^r.,.,' n"it^na 61 g'1gg'

" ",irir;in Nagar - r13+,le
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22 December 2O2O

Prof. Dr. B-M.K. P rasad

P rin cipa I

D ronacha rya College of Engineering

Memorandum of Understanding

Dear Prof. Prasad,

Please find enclosed 1 copy of the Memorandum of Understanding and Students

and Staff Exchange Agreement Appendix between Dronacharya College of
Engineering and Graduate School of Life Science and Systems Engineering of
Kyushu institute of TEchnology, signed by both representatives.

We appreciate your kind cooperation regarding this agreement renewal and

hope that it will further strengthen our relationship.

Yours sincerely,

tJ"w*da
Aya Urneda
lnternational Excha nge Section
lnternationai Affairs Division
Kyush u lnsti'.trte of Technology
1-1,5ensuic.ro, Tobata-ku, Kita kyush u-shi, Fukuoka

804-8550 JAPAN

ll t! F:l. w!vn/ nyul€ch ac jJ,

i



Memorandum of Undcrstanding
Between

Dronacharya Collcge of Eugineering
aud

(iraduate School of Life Science and Systems Engineering,
I{yushu Institute of Technology

i)r'oracl;rryr colloge of tringiaocring, iu I'Iaryana state, India, and Graduate school of Life
seicncc aud svsleurs Enginceriug, Kyushu InsLitute ofrechnology, iu Fukuoka Prefecture, Japan,
jr,in ir the tr{QU on thc pnrmotion of the following academic exchanges between the two
...li:, r.

I ,.)oi n t rcscl rclr

1. E:ichalge of academic material and academic publications
3. lxr:irange of faculty membcrs for research, discussion, and lectures
,,i. iixr:hange of undergraduate ancl grarluatc studeuts for study and rcsearch

ihemes oljoinr activities, the conditions fr-tr utilizirrg the results achieved, and arrangements {or
specifu vi;its, cxchauges and forms of cooperatiou shall be negotiated for each speciEc case aod
;,rgreed iu rr ritten agreeulert by brrth parties under this MOU before implemeutation.

-Bolh iisltitutions understand that all the frnancial arrangements Eust be tregotiated in adrzaace
oi u-v exthlrges and rrill depend on tlie availability of funds. This MOU does not place any
inancial ol',rLig.rrion on eilher institution.

TLrc MOU shnll come into lbrce ot (031A78020, anil shall be valid for an initial period of Eve (5)

.r.,ca r$ until (0?07/2025).

?hi: possililiry and [he tcrms ofa renerval ofthis MOU shail be discussed by the rcpresentatives

'ii 
ivo irrsLituLioris rro lcss than six (G) months prior to the expiratiou date of the MOU.

'i'1ris XlOU na;'be revised at any time by mutual agreement iu writiug, and u:ay be terminated at
,r:r' tirr bJ, uruiual agrecmeot in r.ritiug or by six (6) uouths prior written notice by either

r t. .r1.-.-.

.\nv pror-isir.,rre ci:ttailcd hercin shall ueithcr be bindiug nor construed as constituting a

rcrur,jancrrt Ly any of tlre parties hcrcto-

:l'lls ll0ti is rrradc and duplicated in Bnglish and each institutinn shall rctain one (1) original
-:rqrrd , r'1;', ,\rr1' translation in any other language shall be for reference only and shall not be

.ir,:a11r' I;.i.:rdln g-

?rv3 (-

t



{Dr. Satis}r Yadav)
Chairman
Oronaoh;Lryu Coilcge of Engi-ueering

lllrrc:- oil'lli-2021)

Prof. Dr.
Dean

}ASUDA

Graduate School of Life Science and
Systems Engincering
Kyushu Institute of Technology

Date 20 -10 _ZAZO
(daylmonth/year)

(Signature)

Jc-

Fair ui,.hi;
t



Ir'r:alnblc:
iJascd on the principles of equality and reciprocity, Dronacbarya college of Engineering ard
1ir-r:rl:'i itrstirirtc of'fechnology agree to the followiug terms and conditioos with the iotention of
e:rlr{;lting the k,ngstauding relationships bctween thc t$.o iuetitutione and mutually striving to
prorncie aeadr:mic and research exchange activities:

.tticlc i llcfrnition r

'llome Lrsrituiiol" rneans the institutiol where the stuilent originally enrolled.
"1{+st.lnsriiui.iln" means the insiitution w.hich has agreed to receive students ftom the Houre
listiiLrlirl]l.
"Excha.ngc Studeat" mcaos a student for rvhom reciprocat obligatiors exist for the Home
hstitution to accept such student for enrollment ae non-degree Eeekhg studelt ftom the Host
Irslilr:1ior.
''illirrnge -qiaff' means *rculty membcrs such as profcssors, lecturers, researchers, techuical
rtall anrl adurinislrative officers belonging to the Horne Institution.

Art id': 2. SLudert llxchauge:

i- 1, llrrllnrr:,rf lischanges:
lllill irdtiiuticns shall maLc reasonatrle ellort to bala[ce the rumbers of Exchangc Studetrts

l,alti.ri,ll iL1f; lrom crLch institution by thc eud ofthe five (5) year term ofthis Agreement. flowever,
'i.' r.rr rrlrrrs,,f Lr,.hange Studerrrs nlay vary iu any givcn ycar.

2'2- D'.:t:ilir',n of Jixchangcs:
i'hc plL-ior:l of st:ry of earch Exchange Studeut at the Host Inst tion shall not exceed one (1)

acaricnic 1'car-

l'! liumhcr of lixchange Studcnls;
'l'lti: iirrr:rl:er of lJxchangc Studeuts shall not exceed frrre (5) $tudents per iustitution per academic

;;cirt. i)lt1r .iu,clir,.ilion$ shall make reasonable effort to kcep the nurnbers sent from each
Ir'-.1it rrLi,.-,n r,.r i:c n,ciprocal and cqual. T\vo (9) Iixchange Students enrolling for one (1) semester or

I

dtudcnts and Staff Exchange Agxeement Appendix
to thc Memoranilum of UnderstanAing

between
Dronacharya College of Engileering

aud
Graduatc School of Lifc Scicnce and Systems Engineering,

Kyushu Iustitute of Technology



.ii'-or s|r,,,; be decmod uquivalent to one (l) Ilxchange Student enrolling for oue (1) academic year-

Ho*or,:,r, Ll''; lios{ lnstiiuiion may exercise its discretion in considering the appropnatc timing
l-;;: arlri;issicn lf llxchange Students to its courses or teseafch works.

j-a). ,1,d missilri fllucedurosl
'Ihr: Ili:*rc lu:litution shall send a lisi of the Exchange Students nourinated, their applications,
lr:d ci.lter dccurneuts rerluired to the Ilost Instiiution by the deadline oct forth each year by the
;Ioo-i llsiilutioD. 'I'lre Flost lqstitution shall have the right to make the final decision on the

*dr:risriur of euch candidatc based on its admissiou polici€s, rules and regulations set forth
rlfieiaiJy. 'fire lf,:st lnstitution shall inform the Hom.e Institutiou of its flnal decision oq each

prcposed ;rdni-.sion as soon as possiblc.

2-6. 'lirition arrd Fces:

llxchange Studonts shall pay normal tuition and othcr fees to the l{ome Institution in accordance

*i|h rlc lrlcs and regulations of the }Ione Institution. Each Host Institution shall waive

r:r;lnirirtior, rrrLt ricuhi.iou, and tuition fees for Exchaage Stualents, except for special courses

ir:rludilg ilLcnsi.ve language cqurses and summer / spring programs.

1''q. Iri nantial Ili:sporrsibility of Exchange Student:
l}cl.Lng,: StnCcnts or the llome lustitution shall be respbnsible for room, board, books, travelling,
ireallL il,"uralcc and liability iusuralce, medical tleatmsnt, passports, visas, and other pereonal

iiirg r:xpcnses unless o{,henvise funded by specific prograrns,

!-9. 'ftansli,.r ol' Orcdits:
ii :h:il hc t.L* solc rcsponsibilit-v of thc Horae irrstitution to recognize how nany transfer credit

iir;:ii.s iLr lirchange Student m&y receive for the courses or reaearch works takeu at the Host

irstittliorr. Upoir recluesl froru the Home lnstitutiou, the Host Institution shall seud trecessary

dccunclis inciuding rLn o{ficial academic trranscript or an olficial certifrcate of the Exchange

Srudcrllr tr.,r' t he i{cnlre Inst,il,ulion io transfer the credits.

irr'iir:lo 3 Sl 111' Exchangc:

i-l- L lJrri'r:iirn of Srafllixchang,:

:l'..1. Selr.'riion o{llxchange Studerts at the Home Insiitution:
'l'he llcrre Ii:stitution 6hal1 be respolsible for selecting candidates for Exchange Students.
ll:iclu nqc Strrdenls shall be full-time students at the Home Institution.

:l-?. llse ofl*citiiies and Services:

I:lost llslitution shaU graDt Exchange StudeDts access to its facilti,es and services norroally
alaiiahlc io ils lr.vn studcnts.

t



llriirir iurlir.u-r-jori sh;rli consult orr a regular basis, the possibility of Staff llxchaBge in ateas of
rdr*rliun. reselrch ,r adrrrinisl,urtit-rn. The period of exehange shall be discussed and agrecd by

ilre i: r; t. i: ir.-t iru i ions.

jj-f. 3:rLarics and .lixpenses:

lixeharEr Surll or lhe llome Institutiou shall be responsible for room; board, travel expenses,

lrriith in:!ularce :rnd iiabi.lity insurance, medical treatment, passports, visas, anil othet personal

ir,-ilg txpcnscs irntress otherwise funded by specifio programs or supported with the authorization

rrnrli:r t\o lrle; urd rrrgulltions of llost Insiiturion. Salaries shall be responsible of Home

I n;i:iir;:.ir: ri

.j-J N,.rmhci s of Sta{I lixchange:
Ilrth institutiorrs shall make reasonable effort ta keep the numbers of Exchange Staff from each

iretitulien to bc reoiprocal and cqual.

li-.I. J.:cess lc Spccral Facrli[ies and Area:
J}cl&ngc Stail shalt have uo right unless advanced understanding arrd permission are made in
wriring Lrtween the both institutions, of access to. spccial facilities and area i-ududing

iaboralori.:r al<1 equipment desiguated as special facilities aud area at Host Institutiol.

ArticL:4.0eueral:

.1" l. As:i,qtance i{ith Visa Applications and Accommodations:

The Itrost lDstitulion shail provide Exchange Students or ExchaDge StaII with the uecessary

idcrtr:itjon of yisas and relevant documents and all other assistance for visa applications

rrhe],ellr jt shalJ be the sole respoa8ibility of thc Exchange strdent or the Exchange staff to

coruple Le the p,-ocedures,

T[e ]Iosl |rsiitution sha[ make every reasouable effort to assist Dxchauge Students or Exchange

$nff ft.arn ihe llome institution in fin<ting ailequate accommodations on / uear its caupuses.

Sliculd sr.rch accoulruodations not be available, the Host institution shail assist the students or the

;lrl i' i l il rri i ng sritable alternative accomurodations.

,1 ! Obiigarion olthe lixchange Studcnt alld the Exchnnge Staff

ii;ci)|ye iir.uiir:irls or ltrxchange Staff shall observe thc lules afld r.cgulations set forth by the

il,tJi iu-ulii tiou as well as the irnmigration larvs, civil laws, criminal laws, anil the regulations of

:.hr ll,r;i cuuntry, llxc.hange Students or Exchange Staff shall have bealth insurauce and Iiability

,l::u.r.r.r;:,:r. r-,., J,:siinal.ecl by the }lost institqlion. Ilost institution reserves the right to expel any

i-.:-rhr u(,:: S'"ir il cni. i.rr Excha[go S Laff at any time for academic or persoDal BiscoEduct in violation

|,,i'il:c r,.ri.r; lr,.l reguliltious of thc Host inEtitution. However, such expulsion shall first be

rirl;r;r;J rllrl agrecrl upolr b"v Lhe both institutiuus. Upon completion ofthe exchanBe at t]re Host

io;liiution, t.)re lixchangc Studcrlt or the Dxchange Sifl{f shall return to the HoEe country

t



,.'r rl hour artl (lela1, or fnil- No extension of stay shall be permitted without explicit authorization of
':l:i- lolh institutions.

'1 ;J. l]&ia Pictcclion;
;l,rth in$tiilrtior$ shall collect, pr-ocessr u6e, disclose and gthenvise Eranage persorlal iuformatiou
r::rilv lirr ihe pur1loses of fullilling their ohligations under this Agreement. Both institutions shall
crsurc ihat pcrsonal information is not used to any other purposes than that for which it is

lllcrieql,

.l.'j lntqllcctrral llropertl l{ights:
'l'l:ir lgrer:utnt shall dot be construed as any transfer, assig[ment or infringement of any

i:ricilcr:tual propnfLi, ri*6r" Our,"""n the two institutions.

, ir...r,rr: licsol u uon;

l.rirur)r-l any.doubt or dispute arisc f,rom tbe interpretatioo or implernentation of this agreeoent,
r,h,: Pffrics will strive to achieve a solution by mutual consellt- Should this soluiion not be

1,,;:;illc. the Parties should ehoose a me0hod ofthe resolution through a third party in accordance

,.i-:il.h thr llulcs ofArbrtration of International Chamber of Commerce- The both institutiotrs agree

i.iai the :rrbitral arr ard shall be linal and binding upoD the institutio[s.

-1-il Forc*.]\{ajcurc.

Iji rLhlr institution shail be liable for any failure or delay to perform its part of this Agreement

'"r ]:rr srrch frirl.ure or delay euc due to Act of God, \yar, arned conllict, civil disturbance, riots, legal

Irsl|iciicns, insurrcctions, strikes, natural disasters, panalemic diseA.se or alry oause beyond the

.r.rnrrol $f ihe insrilutions; provided tliat a written notice of the eommeDcement and cessatiol of
r- r cilc'.r;rslltIlcei excusing performanse shall be as quickh as bossible.

'l'i. Tcrnr rnd llenen"al:
'i ais.{gree:ue nl strall becomc c{I"ective upon the execution date of the MOU @SIOT lzozd and shall
i r r.rli{ rLrcrgh thc same period oftJre MOU until (02/07/2025). The possibility and the terras of

:r,;:ne('r o{ ihis Agreeurcnt sha.ll bc discussed by the representatives of two institutions no less

riren si: (0) months plior to the expilatiou date ofthe effeciive Agreeuent.

.1 L ll ,ision and Tcrminatiolr:
i r;i r .,\glccmcnt uray bc rcvisecl al, any time by mutual agreemcnt in writing by the both

ir-!'r1iiiliori, irld uiay he terminated at any time by mutual agaeement in writing or by six (6)

; rr,:irt i;; prior r.r riLtcn nolice by either iustitution to thc othcr.

.1-!) !rLliCii.y of thc Exchange:

iri::,ri,il)rsr.anding lhe expirati.orr of tb.e te]m hereof or early terminltion of thir Agreement as

;,rr-,' irlirrl hlrtil:, hoih irrstitutiorrs shall continue to perform their respectivc r-esponsibilities

.,r:,.-'11'td rn ihrs1;lrcrrnent nnti.l sr"rch Exchange Siudents/staff complete the xchzrugc pcriod.

t\

t



.l'1il t i.:tr,:irlii;rg i,;r D guzrge:

'i iris Agt'ecmeni is madc and dupiicat.ed in Engiish and each insiitutioa shall retain one (1)

oi'l;ir:rl sir:ncd copl'. Any translatiou in any other language shall be for reference only and shall
r.r,r i,re iindjn".

Its \1,:f i'iills Wl-llrRI:IOF, thc institutions hereto have caused this Agreemerlt to be executed by
:.. r lc.r irutirrrrz. J lcl)rcsenlrtive.

(Signal urt:)

IDr'.Saiish \-adav)
(lliairman
.lJrr'n;,1l'.;r r",,1 College of Enginccring

l)tie : t):)tQ,i l2a2o

(Siguature)

1)ean
Cr:rduate School of Life Science and
Systerrrs Engineering
Xyushu Institute of TbehuologY

?.:'.:....2 p... 
-..\ " "9..:..? -9.? 

o

(tlay/noonth,fear)

t



MEMORANDUM OF UNDERSTANDING

THE AGREEMENT

l'his ,AGREEMENT made and entered into on 16th day of August 2021 between

DRoNACHARYACoLLEGEoFENGINEERING,GURUGRAM,affi|iatedtoMDU
University and approved by AICTE, located at Khentawas, FarrukhNagar (L22506\ 

'
Gurgaon, Haryana (hereinafter referred to as the "INSTITUTION" which

expression shall where the contest so admits rnclude its successors and permitted

assigns) of one Pa rt

And

NEXTGEN VENTURES LIMITED, a company that has been providing innovative and

customized solutions to corporate, institutes in Learning/ Development Domain

having its CORPORATE / HEAD OFFICE: 'Nicco House" Unit A-2' 18 & 2' Hare

Street,4thFloor.KolkataT00O0l.WestBengal,lndia(hereinafterreferredtoas

"ASSOCIATE" which expression shall where the contest so admits include its

successors and permitted assrgns) of the other part

TheagreementisoperatedthroughPrincipalofThelNSTlTUTloNandCEoofThe
ASSOCIATE. This proposal will be started for all the branches in the college

SCOPE :

WHEREAS The ASSOCIATE is engaged in providing training' skill development'

consultation and has strength in development and delivery' innovations and





Dear Patron.

Greetinss from Aon CoCubes

This has reference to our discussions with you regarding the engagement by the
Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus ) ("Client") of
Aon Consulting Private Limited ("Aon"). for availing the Services defined hereinafter. We
are bringing on record the follorving terms of our engagement. Please send us an email
confirmation on the below Scope, Fees, and the General Terms & Conditions:-

ln the event of a conflict with any Purchase Order or other documents issued by the Client
based or this Agleemert, the tenns ofthis Agreement shall prevail.

1. Scope of Services and Project Plan -
Our scope of services for this Agreement will be limited to the Continuous Evaluation
Program and will include the [ollou ing:

This Agreernent shalI conrmence on 3011212020 (the "Effective Date") and shall remain in
efl'ect for a period of I1612023 ("Term"), unless terminated earlier in accordance with the
provisions of this Agreement. Any deviation/delay, that impacts the timelines from the
project plan and is not attributable to Aon, shall not constitute a delay by Aon.

3. Professional Fees

The total professional fees payable for the scope outlined above will be a consolidated
anrount of INR 733050 + 18% GST one-time professional fees.

Aol's fees for Services is exclusive ofall applicable indirect ta,res, levies, duties, cesses and

surcharges that are applicable now or that may hereafter be imposed on Aon's rendering of
the Services or the Client's use ofthe Services. Any indirect tax will be charged and

rccovered over and above the Aon's fees for Services. Upon introduction of GST and in the

event ofany subsequent amendments, the parties would discuss and agree upon an approach

which would allow for optimization ofthe taxes applicable under the Agreement.

4. Payment Terms: as per tl.re decided terms

All payments become due immediately from date of invoice and shall be made to Aon by

March-2021 from the date of receipt of invoice without any deduction
that nothing set forth herein shall restrict the Client from deducting tax

provided
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5. Client Details

Entitv Name :

Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus )
Address (Gurgaon Campus ): Khentawas, Farukh Nagar, Gurgaon- 123506, Haryana
Address (Grealer Noida Campus ): B-27, Knowledge Park III, Greater Noida- 201306,
U ttar Pradesh

PAN: AAATS3034J

SPOC : Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus )
Phone:0124 - 2253144
Email : in fbf,iclro nach arva. inf-o

,1. Project Coordinator details

Aon

a.) Name ofContact Person: Rahul Yadav

b.) ContactEmailld:Rahul.yadav@cocubes.com

Greater Noida Campus :

Nalne of Contact Person: Ms. Richa

Contact Email Id:

GENERAL TERMS AND ITI N FEN A EMENT T&Cs"

1. These GT&Cs constitute the final understanding between the Client and Aon and
supersedes all previous agreements oral or written.

3. The Client shall promptly notify in writing its acceptance to the Aon Project
Coordinator, within one week of rendering of the Services or delivery of the
deliverables by Aon. In case no such notification is received within one week, it shall be
presurned that the Services rendered and deliverables made by Aon are accepted by the
Client.

Client

Gurgaon Campus :

Name of Contact Person: Ms. Renu

Contact Emaii [d:

2. This Agreement shall be on a "principal to principal" basis.



4. Aon reserves the right to suspend perfornance of the Seryices or any part thereof or
termiuate this Agreement, ifthe Client faits to pay any fees and expenses when due.

5. Any change irr the Scope of Work will be agreed to by the Parties in writing

6. This Agreement may be terminated for cause by the affected Party if the defect is not
cured within six weeks of the written notice of communication of such defect by the
affected Partv.

7. Ternination ofthis Agreement shall not affect the rights and obligations of the Parties
accnred prior to the effective date of termination. Upon the effective date of
tennination, the Client shall pay Aon forthwith on demard all fees and expenses due
hereunder till the effective date of termination.

8. Neither Party will be liable for any indirect, incidental, special or consequential
damages, including the loss of profits, revenue, data, or use or cost of procurement of
substitute goods, incuned by either Party or any third Party, whether in an action in
contract, toft, based on a warranty or otherwise, even if the other Party or any other
person has been advised ofthe possibility of such damages. Aon's liabitify for damages
under tlris Agreement will not exceed the amounts actually paid by the Client to Aon.

9. Each Party agrees to indernnify the other Party for such claims, suits, losses and
damages, including litigation costs, attomey fee and settlement costs (if any),
(collectively Liabilities) being suffered by the aggrieved Party as a direct consequence
of breach of its confidentiality and intellectual property related obligations under this
Agreernent.

a. Client lnfonnation
Client Infonriation shall include all nonpublic information, data, and materials (in
whatever fbnn or media), including personal information of its employees, provided
to Aor, under this Agreement, by or on behalfofClient. Subject to Client's payment
of lelevant fees, Client will own all "Deliverables" which means all material
specifically developed for the Client by or on behalf of Aon relating to the services
including written advice, letters, and reports. The Client represents that the use of the
Client Informatron contemplated in this Agreement will not infringe the privacy and/
or intellectual property rights of any third party and that the Client has obtained all
consents or authorizations of any such third party necessary for such use of Client
Information. Client Information will remain the property of the Client, and Aon
agrees not to remove any copyright notices from such Client Information or use such
Client Information except internally in connection with the corresponding Services.

b. Aon Information
Aon retains all proprietary rights in the "Aon Information" which means (i) the
general knowledge, know-how (including processes, methodologies, ideas, concepts,
techniques and other tools that are ofgeneric application to the business ofAon), any
skill acquired or developed by Aon in the course of this Agreement and any and all
proprietary riglits therein and any other documents, information or materials of
generic application to Aon's business and derivatives thereof and any materials

I

I 0. Ownership and Control of Data and Work Product



created prior to or during the performance of the seruices; (ii) all information and
materials which are not Deliverables but which are provided to the Client by or on
behalf of Aon or which is embedded in the Deliverables; (iii) any of Aon's websites
(including websites or on-line portals, general purpose consulting and software tools,
templates, standard materials and derivatives thereof, through which Aon may
perform the seruices), and all intellectual property rights therein.

c. Advice and Exclusive Use

Deliverables will be addressed to the Client and provided for Client's exclusive
benefit and use and solely for the purpose for which it is provided. Other than as
pernitted in tliis Clause, Client agrees not to distribute or disclose, in whole or in part,
any Deliverables and Aon Information to any third party.

Notrvithstanding the above, where necessary for the management of Client's affairs
Client rnay pass Deliverables and Aon lnformation to its group companies or its
professional business advisers for information purposes only provided that:

(i) any such disclosure is made in the normal course of Client's business affairs:
(ii) the Information is disclosed in full and no disclaimers are removed from the

Deliverables and Aon lnformation prior to disclosure; and
(iii)where disclosure is to its group companies, Client agrees to procure that all such

recipients accept such Deliverables and Aon Information on the basis that (i) our
aggregate liability, collectively, to those recipients and Client, is not greater than
Aon's aggregate liability to the Client as set out in this Agreement and (ii) they
are subject to an obligation not to disclose such Deliverables and Aon
In lormation to third panies.

d. License to Use
To the extent tliat Aon utilizes any Aon Information, in connection with the
perfonnance of Services, such Aon Information shall remain the property of Aon.
Except for the limited license expressly granted in the following paragraph, the Client
shall acquire no right or interest in such property.

Subject to the provisions ofthis Agreement, Aon grants to the Client a non-exclusive,
non-sub-licensable, non-transferable license to use the Aon Information solely for the
Client's internal use. To the extent such license covers Aon Software; such license
shall terminate aud expire upon the termination or expiration of Aon's provision of
Services related to such Aon Software. Except as otherwise expressly permitted
helein, the Client will not copy Aon Information, except for one copy for the back-up
or archival purposes.

Restr ictions
Client will not (i) create derivative works based on, modify, or translate the Aon
Information, (ii) sell, assign, distribute, lease, market, rent, sublicense, transfer, or
otherwise grant rights to the Aon Information in whole or in part to any third party;
(iii) obfuscate, rerlove or alter any of the intemet links or copyright or other
proprietary legends that are in the Aon Information or that are displayed on pages

served by the Aon Information, (iv) reverse engineer, decompile or disassemble Aon
Software or any part thereof or otherwise obtain or attempt to obtain the source code

e

for Aon Softrvare



f. Ownership or proprietary rights
This Agreement does not grant or otherwise give either Party ownership in or other
proprietary rights to use the other Party's trademarks and other intellectual property,
except as explicitly authorized for herein

I 1. Confidentiality
a. For the purposes of this Agreement, "Confidential Information" includes: (i) the terms

of this Agreement; (ii) Client lnformation; (iii) Aon Information; (iv) oral and written
information designated by a Party as confidential prior to the other Party obtaining
access thereto; and (v) oral and written information which should reasonably be
deemed confidential by the recipient whether or not such information is designated as

confidential. Each Party's respective Confidential Information will remain its sole
and exclusive propefiy.

b. No Party will disclose the other Party's Confidential Information to a third party
withor-rt the prior written consent of the other Party, except to their employees who
have a need to knolv the Confidential lnformation of the other Party (and in case of
Aon, any afflliate or third party service provider providing back office/IT
support). Aou may use Client's Confidential Information in combination with other
data for statistical or analytical purposes provided that no such Client Confidential
Information is identifiable by the Client or the Client employee and either Party may
disclose the other Party's Confidential lnformation to its legal counsel and
auditors. Aon may also disclose Client's Confidential Information to any
subcontractor or to any other third party! as instructed by the Client, providing
services to the Client in connection with this Agreement as reasonably necessary for
such subcontractor or third party to perform its services, provided that any such
subconhactor is subject to a confidentiality agreement. The confidentiali[ obligations
set out in this Agreement will continue in full force for a period of 3 years from the
Execution Date.

If so requested by the disclosing Party and subject to the provisions of this
Agreement, the receiving Party will promptly destroy or cause to be destroyed, or
return or cause to be returned to the disclosing Party, all Confidential Information
received from or on behalf of the disclosing Party. Either party may retain a copy of
the Confidential Information as required by any law or regulation, their record
retention policy, or to defend its work product provided that such Confidential
lnfonnation is retained in accordance with the terms of confidentiality obligations
under this Agreement. For the avoidance of any doubt, if it is technically impossible
to expullge any Confidential Information from the receiving Party's IT systems, such
residual Confidential Infomation will continue to be subjecl to the confidentiality
obligations set out in this Agreement.

d. Confidential Information does not include information if and to the extent such

infomation: (i) is or becomes generally available or known to the public through no
fault of the receiving Party; (ii) was already known by or available to the receiving
Pafiy prior to the disclosure by the disclosing Party; (iii) is subsequently disclosed to
the receiving Party by a third party who is not under any obligation of confidentiality
to the Party who disclosed the information; (iv) is required by I to be disclosed as

C
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process; or (v) has already been or is hereafter independently acquired or developed
by the receiving Party without violating any confidentiality agreement with or other
obligation to the Party rvho disclosed the information.

lf the receiving Party is required to disclose the Confidential lnformation of the
disclosing Party as part of a judicial process, government investigation, legal
proceeding, or other similar process, the receiving Party will give prior written notice
of such requirement to the disclosing Party.

l2.Both Parties will comply with all applicable laws, rules, orders, statutes, and
regulations.

13. Patties agree that during the term ofthis Agreement and for a period of 12 months after
the expiry or termiration of this Agreement, neither Party will induce or attempt to
ilfluence, directly or indirectly, any employee of the other Party or its contractors to
tenninate his/her employrnent and work for such Party or any other person. Nothing
helein shall prevent either Party from hiring an employee of the other Party who
responds to an advertisement (through mass media) for employment opportunities.

14. This Agreement will be govemed by and construed in accordance with the laws of
India. Each Party agrees to submit itself to the exclusive jurisdiction of the courts of
Nerv Delhi.

15. Li the event ofdisputes, claims arising out ofor in connection with this Agreement or in
any way relating hereto or any term, condition or provision herein mentioned or the
construction or interpretation thereof the same shall be governed by the Indian
Arbitration and Conciliation Act 1996. The Tribunal shall consist ofa sole arbitrator
appointed by mutual consent ofboth the Parties. The language ofthe arbitration shall be
Elglish. The seat ofarbitration shall be Nev Delhi. The fees of arbitration will be borne
by the Party as directed in the arbitration award.

f. Aon and the Client shall comply at all times with any and all applicable laws relating
to personal data protection and any and all legal conditions that must be satisfied in
relation to the collection, transfer, processing, storage, and destruction of personal
information. Client agrees that Aon may transfer these documents, physically or
clectronically, to its personnel and affiliates in India or overseas in connection with
the performance of this Agreement.

16. Ihis Agreement, (i) embodies the final, complete and exclusive understanding between
the Parties with respect to its subject matter; (ii) replaces and supersedes all previous
oral or written agreements, understandings or arrangements between the Parties; (iii)
may be signed in counterparts, each of which will be an original and all of which will
constitute one and the same document; and (iv) may only be amended in a writing
signed by an authorized officer of each Party hereto. The Parties acknowledge and

agree that any pre-printed tenns on any transactional or other document used in
connection herewith are per se null and void and ofno force or effect.

Additional points



Payment Terms

a) Ifthe Institute fails to make the payment, assuming the log-ins ofthe student and/or
Institute are active, the Platform witl auto-lock all the log-ins provided to (all across
batches) the Students and the Institute. This may lead to the loss ofopportunities for
Students for whicli CoCubes will not be responsible.

Disclaimers

b.) This price is applicable for 2023 Batch only

c.) Updates in count ofStudents, Services, prices and Terms for further batches need to be
mutually agreed upon in writing

Request you to kindly review and confirm over email.

Feel free to connect in case ofany query or concern.

Warm Regards
Rahul Yadav I Manager Institutions
Aon's Assessment Solutions
1205- I 206 I 2'h Floor I Welldone Tech Park I Sohna Road
Sector 48 Curugram - 122002 Haryana ] India
m +91 75330645 5 5

lahul.vadaviOcocubes.com

cocubcs corn I Linkcdln -I'witter l Faccbook

d ilbc: +r-c
nn Pl'tf n ca'n

3,3 L?,lr 40 t.PA
*!{tntrl./ l,l.r.5dr.,

a ) [t has to be noted that the fees charged by CoCubes is towards the annual subscription
ofthe technology for career development offerings; the fee is not towards creating
errrplo)ment opportunity ofany specific company. As a principle and business model,
CoCubes does not charge fee in the name ofany specific company.



Memorandum of Understanding between

Dronacharya College ol Engineering, Guru;ram and Kellton Tech

to facilitate internships for students

Prrpoto
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A((.ptcd and Agreed:

.: ,'- . '-. ' i:.:1; r'-'
Dronc}arya ColleBe od f,rgine€rint, 6urugram

KheFtawar, Earrulh Nagar

(u25061, GurBron, Haryana

o Tech

UdyoE Vihar, Phase- lll

6urfaon, Baryana



From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

hima nshu.sing h @cocu bes.com
Tuesday, August L7, 202L 2:lL PM
Ms.Renu

Congratulations Il Ajath Infotech ll2022 Batch ll Offered Candidate

Follow up
Completed

)car Ms. Renu,

rreetings from AON's Assessment Solutions

..irtjr'.lu lations I I We are delighted to inform you that below candidate(s) have been offered for the Developer/Artificial lntelligence
ilvciaper/Augmented/virtual Reality Developer/Block chain Developer/ios Developer/Ul Developer/Business Analyst/proiect c
)Cjigilatlor in Aiath lnfotech.

Candidate ld Name Bra nch

3065506 Annukirti Computer Science Engineering

:iii::-ti';7. BasantJha Computer Science Engineering

Computer Science Engineering

Poorti Sha rma Computer Science Engineering

I

l

J

;r.laari 56 Radh ika Computer Science Engineering

Computer Science Engineering

5hikha Chauha n Computer Science Engineering

3055582 Shreya Computer Science Engineering

11115634 Sa hil Sharma

fn$"irhm;"

Computer Science And lnformation Technology

1

Dronacha
FarrYk

1055557 Radhika

3065533 Kaial Kumari

::)t:.,'-::.,4 Computer Science Engineering



306't641 Yagvesh M ish ra Computer Science And lnformation T

;alary: INR 300000 per annum

il:ai';ii you {or your support during the entire processr Looking forward in adding value to your esteemed institute.

lega rds,

leam AON's Assessment Solutions.

Stay Connected trtr
This email is system generated, please do not respond to this email.

O 2021 Aon plc. All rights reserved

Principal
Dronacharya College cf E:lgg.

iirfukh l.laFar - 1?BirC
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Date: 18-01-2022

Ref: AKAL/HR/0122

Mr. Basant Jha,
Darbhanga, Bihar

Subject: Apprentice Letter
Congratulations !

This is in reference to your application for the position of "Software Apprentice" in Akal lnformation Systems Limited,
New Delhi.

We have pleasure in inducting you subject to the following terms and conditions:

Your work assignment shall start from ]4th Feb,ZZ.

1. Youshall be desiBnated as Software Apprentice and thetraining location will beat ourOffice location, Green park,
New Delhi.

2 Your work assignment and association with us shall beuptol2thAug'22,thatmayfurtherbeextendedtwiceif
required, for maximum of 6 months each at a time. However, the decision ofthe management in this regard shall be
final and bind ing on you.

3 Youshall be paid Rs.3,36,000 (Three Lakh Thirty-Six Thousand only) as stipend during you r Apprentice tenure with
us. Reimbursement of other expenses for official purposes shall be as per the Company policy.

4 After the successful completion of your Apprenticeship, you will be entitled to a remuneration of Rs. q80,OOO
annually including Variable Component. The cost to company is inclusive of all allowances/ benefits/ perks and any
associated components (PF, EStC if applicable) as per policy of an organization.

5lfthemanagementconsidereditappropriatetotransferyouatsomeothersite,itwill be the sole discretion of the
Management and you can be posted or transferred at any time to any job and department and/or any station in
lndia, for which no other additional allowances, will be admissible.

6. Office timing, training hours and leave rules shall beaspertherulesoftheOrganization.
7. Your engagement is valid only if:

. You willjoin duty on the joining date here in above specified,

. The company (us) receiving satisfactory report from your references.

8 You will be governed by the company's service rules and regulations, instructions, conditions, standing orders and
statutory compliances and rules those are prevalent or will be made applicable from time to time by the
management/ as they are applicable to you.

9. Youwill devote full-time to the work of the Company and will not engage in any trade or business or undertake any
employment full or part time, honorary or remunerative while in the service of the Company, without the previous

consent ofthe Management in writing and breach ofthis condition will result in termination ofyour services

automatically without any prior notice or pay in lieu thereof.
10. You have been appointed on the presumption that the particulars furnished by you in your application and/or biodata

are correct. ln case the said particulars are found to be incorrect, or it is found that you have concealed or withheld
some other relevant facts, your association with the Company shall stand termi

rafru agat.

/ cancelled without any prior

Jet Air House, 13 Community Centre, yusuf Sarai,

New Delhi - 110049. INDtA

Tel : +91 11 45503500, Email: info@akalinfosvs.coll.]
Web: www.akalinfosys.com

eil. $:2 fft :::'.'.



Jet Air House, 13 Community Centre, yusuf Sarai,

New Delhi- 110049. INDIA

Tel : +91 11 46503500, Email: info@akalinfosvs.com
... :.:.:,:,.1.....,.r..1:tti,t i Web: www.akalinfosys.com

not ice or pay in lieu thereof,

11. You will hence forth inform the company of any change in your residential address.
12 confidentiality: Duringthe course ofyourtraining and in discharge ofassigned responsibilities, you shall maintainfull

confidentiality and keep all information whether disclosed to you or otherwise received by you or to which you have
access to and relating to company, its customers, or other related reports, any business plans or agreements or
strateBies, or understandin8s with employees or any third party or customers list, fully secure and secret.

13. Termination ofjob: During your association period, AKAL reserves the right to terminate you form the job
immediately without any notice or pay in lieu thereof and you will have no grievance in this regard with the
management of our organization or against our organization. Your services will also stand automatically terminated
on absence for more than one week without any information or prior permission of the management. ln addition,
the compa nY may immediately terminate the services without any compensation or notice thereof, if you are found
in material breach of your responsibility, or if there is an issue on your performance. During your association with us,
you may terminate your training by giving 30 days' notice in writing.

14. All property of the company entrusted to you should be returned in good condition, on separation from the
company, or as directed by the management.

15. All disputes and differences that remain unresolved through dialogue shall be referred to Arbitration to the sole
arbitrator to be appointed by the Director(s), AKAL. That the arbitration shall be under the provisions of Arbitration
and Conciliation Act, 1996, or any statutory amendment thereof and venue of the Arbitration shall be at Delhi and
the language of the Arbitration shall be English and award shall also be made in English language.

Wishing you all the best & welcome you in "AKAL tnformation Systems Limited,, family

With Best Wishes

Thanking You,

For Akal lnrormation Systems Ltd,

,.:- .i )t4

elit t<umar

(Deputy Manager)

Accepted & Signed

Name:

Mobile No.:

Date

onP
,E rt edr:Add :ll I i;: aii:i liNii ittrla t.el t'& q3,



From:
Sent:
To:
Cc:

Subject:

lJear Ms Renu,

I arn pleased to share that the below students are selected to join us as " software Apprentice,, after completion of
their 7th Semester.

Roll No Candidate Name Candidate Personal EmailJd Candidate Official E-mail lD Contact Number
21025

21059

Basant Jha basantprashant@qmail.com 8789271003
Karan Sharma karan 1059@oonin dia.dronacha a. info 9716975752

Deepak Jhankra deepak ihankra3l @o mail com 9910594211

We have shared the "offer Letter" with the selected students.

fhis is lor your kind informarion.

Regards,

'.:..i't: \1,lvl \t -\j,,t2!!t

On Mon. Dec 27.2021 at l:39 PM TpO wrote:

I)car Mohit Sir.

Cireetings!!

1

Principal

Thank you so much for sharing the opportunity.

Dronacharya Collegc of EIgSl.
Farrckh Naear " lelrFea

Mohit Mann < mohit@akalinfosys.com >

Tuesday, February 0L, 2022 L2:44 pM
TPO

p rincipa l@gg nind ia.d ro nacha rya. info
Re: Hiring-2022 Batch_Dronacharya College of Engineering

karanianqra0T05@qmail.com



As discussed. please find attached database of interested students along with resume for your kind reference

L.ooking forrvard to schedule.

T'h:urks & Regards

Reuu I)ua

'l'r'airring & Plar"ement Oflicer
I)rorracharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +91-l2it-2375502

\Iohilc - 99907977 7 6, 99I038O1O7

cnrail id: tpo@ggnindia.dronacharya.info / Web : www.dronacharya.info

i:;rr'ehook;

&&r&&*&s & &
?sxxr& ,1 &r*

2 Dronach c of Ellgg.
Farro ?&1tEoE



Sear Ssnarn Khatri,

We are excited that you have accepted the INB lntern role
our agreeftrent yc,ur ciete of joining Aon will be 4n$fi022

$rnh As

Please find below the link to view the Appointment Letter and

. will ideyou n I

your total compensation, the value associated with each
and the benefits offered to our colleagues.

t { t:r:, :- r:,lt :i rr::,. r..r: r:.t I i t a.,i'.11 /..} t) :: t':t'.:i t t -i l.:,

*. Login Name to view and electronieally sign the offer lptter is
sonarnkhatr4415441

(lf you do not know your password,you
password dsesn't work - please enter
Password > Entcryour email ld on the
to reset password.

To stgn it electranleally click an the 1STA&?- opffo n > Read ths errtit*" ",

* Appointment rcarefullyandclfcktfie'optiononceolona',,,

Please note that it is mandatory for you ts electronically sign tht Oend . , ..

Declar*tion Form after digitally accepting lhe offer letter through'doc

Kindly refer to the below link to sign the same:

i
t l **r* t^tg

(Use the same Iogin fiame and pa*sword as mentioned ab to. rign flt 
':.r:

form)

H:
Youroffer process wortld be cornpleted afteryou completethe,

a

I

t

$haring you r accaptanc€ on email copying your R ruit
the Appointment Lr.Electronically sign
the Candidate Declaration



From:
Sent:
To:
Cc:

subject:
Attachments:

Importance:

Follow Up Flag:
Flag Status:

Rohit Yadav < rohit.yadav@appletree.co.in >

Monday, December 73, 2021 11:02 AM
.TPO'

'vir';'Shantwan';'vii; principal@ggnindia.dronacharya.info

RE: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASi DEPARTMENT
image001.png; image006jpg; image007.png; image003.png

High

Follow up
Completed

Dear Mam,

I his i: with reference to the trailing mail on the subject we selected below candidates for internship in our organisation.

1. Lakshay Sharma - Design.

2. Anshuman Hasi.ja - Production.
3. Ashish Bhankar- Technical Purchase & projects
4. Chirag 5a jni- production.

yoLr are requested to send them as earliest as possib,e to join.

Thanks & Regards

Rohit Yadav

9873191918

App,etree

Appletree Building Maintenance M. Ltd.
LC 04,DLF Star Mall Sector 30, Curgaon - 122022
llaryana. lndia
i\,,Iobiie :+91 9873191918

I lelpdesk : *91-9560593970
F lVa I Rohir yadav@appletree.co.in

W€bsite : .in

From: TPO Imailto:tpo@Bgnindia.dronacharya.info]
Sent: 29 November 2021 12:53
To:'Rohit Yadav' <rohit.yadav@appletree.co.in>
Cc: 'vir'<vir@appletree.co.in>; 'Shantwan'<shantwan@appletree.co.in>;'vir'<vi p et ree.co. rn>;

PrinciPal
DronacharYa Gollegc of Ertgq '

t:ait ukh Naatr ' 12flF?B



principal@ggnindia.dronacharya.info; tpo@ggnindia.dronacharya.info
Subject: RE: REQUIRED INTERN FOR DES|GN, PROJECT & PURCHASE DEPARTMENT

t)ear Rohit Sir.

Greetings!!

Noted with Thanks!!

'Ilranks & Rcgards

Ilenu Dua
Traiuilg & Placement Officer
Drorracharya College of Engineering, Khentawas, Gurgaon - 122506
Pb. +91-121-237 5502
\lobile - 99907 97776, 9910380107
cmail id: tpo@ggnindia.dronacharya,info / Web : www.ilronachar,va,info
i'rq,liooL:

From: Rohit Yadav I etree.co.in
Sent: Monday, November 29, 2027 tZ:38 PM
To: 'TPO'; pljtl.jplltog info
Cc: 'vir'; 'Shantwan'; 'vir'
Subject: RE: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASE DEPARTMENT.
Importance: High

Dea r Mam,

Gi-eetings of the day,

This is with reference to the trailing mail on the subject please find herewith attached file for interested candidates.You
.te requested to send and schedule face to face meeting with candidates in our head office on 30th November 2021 at

*aiice nddress: LG-04,DLF Star Mall Sector-30, Gurgaon - 122002,Haryana, lndia

Thanks & Regards

Rohit Yadav

9873191918

Appletree

Appletree Building Maintenance Pw. Ltd.
LC 04,DLF Star N4all Sector-30. Gurgaon - 122002
Flaryana, lfidia

llobiie : r 91 987319191 8

Helpdesk : r9l 9560591970

2

Dronacha
t:aIruk

Principal
rYa Collegc cf Erlgg
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E t4ail

Vle lls ite

From: TPO t 1

sent: 26 November 202L L8:.4O

To:'Rohit Yadav' <rohit.vadav@ a p p letree. co. in >

Cc: , too@Esn india.dronacharva.info
SUbiECt: RE: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASE DEPARTMENT

I)ear Rohit Sir,

Greetingsl!

Please find attached database of interested students for your kind reference.

Looking lorward to schedule.

'l'hanks & Regarils

Rerrrr Dua
lraining & Placement Officer
Dlorracharya College of Engineering, Klentawasr Gurgaon - 122506
Ph. +91-124-2375502

\l<>bile - 99907 97776. 9910380107
enrail id: tpo@ggninilia.dronacharya.info / Web : *-ww.dronacharya.info
F:rt:rIook: s://wrvrr', fa k

Principal

Dea r Mam,

Dronacharya College cf Ellgo.
l:all ukh Nagar ' xn05c0

w!4ry-a-splellec.so_=!r1

From: Rohit Yadav [ ]
Sent: Thursday, November 25, 2027 12i33 PM

To: tpo,Pgql
SubJECt: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASE DEPARTMENT.
Importance: High

3



This is with reference to the subject as discuused please find herewith attached file for job description of design,
purchase, production and lnstallation interns.

We require minimum five to six interns on priority.

For Purchase & Production we require fresher B.tech mechanical person who are ready to learn.

Thanks & Regards

Rohit Yadav

9873191918

Appletree

Appletree Building Maintenance trr't. Ltd.
LG 04,DLF Star Mall Sector-3o, Cu"gaan - 122022
llaryara, lndia

i,lobrie ,9l -9873191918
flelpdesk : -91-9560593970
a iurri r Rohr!,vndAye+ppl,qtLee.,Eq.Lt

4 PrinciPal
Dronacharya Collegc cf Erlgq

I:erl u ktt Natar ' 1lE6to
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Date. 1610612022

Dear Su rai Yadav,

Wth reference to your application and the subsequent interview, we are pleased to offer you a position as Software
Engineer - React Native in the Engineering.Digital Experience department in band El in Bharti Airtel Ltd. The terms
and condrtrons of your appointment are as follows.-

APPOINTMENT AND REPORTING:

1 1 This offer of appointment is purely provisional subject to your joining on or before 28106/2022 and it shall stand
withdrawn forthwith in the event of following:

i lf any information provided by you is found to be incorrect or misrepresented or concealment of any
important rnformation.

ii. lf any documents furnished by you for this employment is found false/fabricated.

iii. Adverse report of your background verification.

The terms and conditions of appointment shall be effective from your date ofjoining.

1 2 You will initially report to Anish Jain, which can subsequently be changed at the sole discretion of the
company

EMOLUMENTS AND TAXES:

21 Yout remuneration will be as per the details provided in Annexure annexed hereto.

2 2 You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in lndia
or elsewhere which may result from the remuneration including if applicable any shares issued under ESOP
scheme being paid to you pursuant to your employment hereunder. The Company is entitled to deduct from
your remuneration, income tax, other taxes and levies which it is liable to deduct at source as applicable.

2 3 All information regarding your remuneration and terms of employment are confldential and you shall not divulge
the contents to any other employee of the Company.

ice:Bhaili Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll; :11007 nd ia

Tel: +91 11 4666 6100 Fax: +91 114166 6'137 E-mail:121@in.ai
Corporate ldentity Number: L74899DLl 995PLC070609

Dronac
t:arl

itegd Off
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1

3 TERMINATION:

31 Either the Company or you may terminate your employment at any time, without assigning any reasons, by
providing two (2) months'written notice or two (2) months' basic salary in lieu thereof However, considering
that during the course of your employment with the Company, you shall be privy to or shall otherwise have
access to sensitive and confidential information of the Company, which may include products' related
information for existing or conceived products, business plans, information related to existing and planned
projects, vendors and partners' related information and other valuable information of the Company or you may
be or needed to be engaged in a project that needs to be completed or for the needs of other business
reasons/requirements, in the event you choose to terminate your employment with the Company, the Company
shall have the right to refuse acceptance of two (2) months'basic salary in lieu of notice period and (i) require
you to continue to serve the Company during the notice period or any part thereof, OR (ii) for the duration of
the notice period or any part thereof, require that you do not perform any official duties or attend office and
return all assets provrded by the Company, provided however that during such notice period or part thereof,



4

32

you shall not take up employment or any other engagement (including as a consultant or advisor), whether on
a full time or part time basis, with any other person or entity.
Your employment shaI stand terminated forthwith without any notice in the event of the following:
I if you do not loin wrthin the stipulated date, unless extended tn writing
ii if you are held guilty of any offence involving moral turpitude or any breach of the code of conduct of the

Company.

upon terminatron of your emproyment, you (or your regar heirs as the case may be) wifl comprete the exit
formalities and shafl immediatery return to the company, any and a[ documents, manuars, documented
confidential lnformation (without making any copies thereof and/ or extracts therefrom), kits and other property
belonging to the Company that may be entrusted to and/ or placed in your possession by virtue of and/ or
during the course of your emproyment with the company. you (or your regar heirs as the case may be) sha
also deliver to the Company immediately all notes, analyses, summaries and working papers relating thereto.
Prior to leaving the Company, you will also ensure that all your outgoing/ pending activities are successtully
completed and properly handed over to the satisfaction of your reporting manager.

33

INITIAL POSTING AND TRANSFER:

4 1 Your initial place of posting shall be at Gurgaon @ Airtel Centre _ curgaon.
4 2 However, at the sole discretion of the Management, you will be liable to be transferred /deputed from one place

to another any where in lndia or abroad and/or from one department to another or from one establlshment to
another and/or to any other concern including to any of Company's afflliates, associates, group companres
and/or entities rn which the Company may be having any interest whether existing or which may be set up in
future

43
44

consequent upon your transfer, all the existing terms and conditions of your employment shall remain same.
As per the exigency of business, you may be required to carry out addition work for the company,s
affiliates/associates/group companies.

GENERAL EMPLOYMENT OBLIGATIONS:

5 1 During your employment with us, you shall not be engaged, concerned or interested direcfly or indirecfly in any
other occupation' business or employment whatsoever (either for remuneration or on a honorary basis), and
shall devote your whole time, attention and abilities exclusively to the performance of your duties and shall
faithfully serve the Company and use your best endeavor to promote the interest and business thereof. ln the
event of above, the company shall be entifled to take appropriate action.

5 2 You shall be governed by the service rules and regulations of the Company, as amended by the Management,
from time to time including the code of conduct, the terms of which are hereby incorporated by reference. you
shall srncerely abide by and carry out operational instructions/procedures as contained in the company,s
guidelines and other administrative instructions as may be issued by the Management from time to tjme.

5 3 The work product generated by you while performing the services during the term of your employment,
including all electronic data, papers, worksheets, logs, records, reports, documents, training material and other
materials developed or prepared by you, shall be the sole and exclusive property of the Company. Wthout
limiting the generality of the foregoing, the Company will own all intellectual property rights in any work,
invention, discovery, improvement or design, which you make or conceive:
i while employed by the company and in connectron with the business of the Company or a related body

corporate: or

Regd Office:Bharli Crescent. 1. Nelson Mandela Road, Vasant Kunj phase ll, N
Tel: +91 114666 6100 Fax: +91 .114166 6137 E_mait:121@in ai

Corporate ldentity Number:L74B99DLl 995pLCO7b6O9
rtel

5

70, lndia
c

Principal
Dronacharva College cf Erlg0

r:at t uhh Nagar - 131E90



rl
ij by using the resources, facirities, or confidentiar information of the company or its

affiliates/associates/group companies.

For the purposes of this clause, lntellectual property rights include, but are not limited to, rights in relation to or
arising from patents, design registrations, trademarks and copyright. You undertake to execute necessary
documents and do all such acts, at the request of the Company that may be required to give effect to this
provision You shall return to the Company such materials upon the termination of your employment or at the
request of the Company at any time during the term of your employment.

5 4 You will be responsible for the safe custody of all documents, manuals and kits and other property belonging to
the company that may be entrusted to and/ or placed in your possession by virtue of and/ or during the course
of your employment with the Company.

5 5 Being a managerial cadre employee you will be responsible for the overall smooth and effective functioning of
the department / establishment / office / staff / employees under your charge and will be direcfly responsible for
the successful and timely completion of any job / work assigned to you or any person working under your
control and supervision and/or within the department / establishmenuoffice of which you are for the time being
holding the charge You would adhere to the norms of office discipline. You would also be responsibte to
ensure proper and effective adherence to the norms of office disclpline including working hours, systems and
procedules by the staff / employees working under your supervision and/or in the departmenu offlce /
establishment under your charge.

5 6 You shall keep the Management informed of your latest postal address at alt times and intimate in writing in
case of change of address Any communication sent to you by the management on your last known address
(as intimated by you) shall be deemed to have been duly served notwithstanding the fact that you have
changed your address.

CONFIDENTIALITY:

6 1 You shall not, except as authorized or required by your obligations in terms hereof, reveal to any person or
entity any of the trade secrets, secret or confidential information, information contained in any manuals or
dealings or any information concerning the organization, business, finances, transactions or affairs of the
Company and/or its affiliates/associates/group companies (confidential information), which may come to your
knowledge and/ or be imparted to you by the Company during his employment hereunder. you shalt hold in
strict confidence, all such confidential information This restriction shall survive termination of your employment
with the Company without limit in point of time but shall cease to apply to information or knowledge which may
come into the public domain without any of fault on your part

6 2 You shall not during the term of your employment or at any time thereafter, use or permit to be used, any
information, notes or memoranda relating to the business and/ or transactions of the Company and/or its
affiliates/associates/group companies which may come to your knowledge and/ or possession by virtue of his
employment with the Company for any purpose other than for the benefit of the Company.

6 3 You acknowledge that the breach of any of the provrsions of Clause 6 hereof will cause irreparable loss and
harm to the Company which cannot be reasonably or adequately compensated by damages in an action at law,
and accordingly, the Company will be entitled, to injunctive and other equitable relief to prevent or cure any
breach or threatened breach thereof, but no action for any such relief shall be deemed to waive the right of the
Company to an action for damages.

7 LEAVES AND OTHER SERVICE BENEFITS:

Regd Office:Bharii Crescent, l, Nelson Mandela Road, Vasant Kunj phase I

6

- 110 07 lndia
11146666100 Fax: +91 '114166 6137 E-mait'.121@in.ai

Corporate Identity Number:L74899DL1 995PLC070609

Dronacha
t:arluk
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7 1 You will be entitled to a total of 30 (thirty) days of General Leaves in a calendar year which shall be inclusive of
casual, sick, privilege and annual leaves and shall be subject to any amendment, at the sole discretion of the
Company and rn accordance with the applicable laws.

7 2 Holidays and other service benefits shall be as per applicable laws and the rules of the management as framed
from trme to time and applicable to the managerial cadre employees in the office/establishmenudepartment in
which you are for the time being posted including maternity benefits as per the Parental Leave Policy of the
Company, as applicable.

7.3 You are entrtled to the certain benefits over and above your TCC. in accordance with the applicable policies of
the Company, as amended from time to time, at Company's sole discretion. Currently, the following benefits

are being provided to Band E1 employees:
(i) Phone Usage Allowance (PUA) of INR 4000/- per month.

(ii) Smartphone reimbursement of INR 10,0001; eligible for once every two years.

(iii) Group Term Life lnsurance (GTLI) with an insurance coverage of INR 50,00,000/- (death arising due

to any reason)

(iv) Group Personal Accidental lnsurance (GPA) with an insurance coverage of INR 40,00,000/-

(death/disabilities due to accidents).

(v) Complimentary Health Checkup: Once in every 3 years (Age: '18-35 years); Once in every 2 years
(Age: 35-45 years); Once in a year (above 45 years).

(vi) Airtel Digital TV subscription allowance of Magnum SD package.

ln addition to the above, you are eligible to avail educational program benellts in accordance with the
Continuing Education Program Policy (CEP Policy), as amended from time to time, Currently, it allows
reimbursement of 75o/o of specified course tuition fees, sub.iect to a maximum of INR 5,00,0001 (lndian
Rupees Five Lacs only)

RETIREMENT:

8 1 You shall retire on the attainment of 58 years unless specially required by the Company in writing to continue in

service beyond this age Your employment shall stand terminated on the last working day of the month of your

retirement for which no notice shall be required.

CONTINUATION OF EMPLOYMENT:

I 1 lt is understood that this employment is being offered to you on the basis of the particulars submitted by you

with the Company at the time of recruitment process However, if at any time it should emerge that the

particulars furnished by you are false/incorrect or if any material or relevant information has been suppressed

or concealed this appointment will be considered ineffective and irregular and would be liable to be terminated

by the management forthwith. without notice. This will be without prejudice to the right of the management to

take disciplinary action against you for the same.

9 2 Your appointment and its continuation is subject to your being medically fit and the Management reserves its

right to ask you to undergo medical examination, as and when deemed necessary.

1O GOVERNING LAW AND JURISDICTION:

10 1 This appointment letter shall be governed and construed in accordance with the laws of lndia lt is agreed that

any dispute of whatsoever nature between you and management will be subject to exclusive jurisdiction of

courts of lDelhi] whether they be civil courts, labour courts, industrial tribunals or any other courts or authority

Regd. Office:Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll, Delhi - 110 070.

8
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Corporate ldentity Number:L74899011 995PLC070609
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of whatsoever nature.

ln case this offer of employment is acceptable to you, as a token of your acceptance of the terms and conditions of
employment offered, please accept the offer online by clicking the Accept Button. You are also requested to indicate the
date on which you are willing to join the Company.

Yours faithfully,

Authoflzed Signatory

Bharti Airtel Ltd.

Suraj Yadav-Signature

v
I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same I

hereby accept the above appointment on the terms and conditions stated herein above.

Dated

Regd. Office Bhadi Crescent. 1, Nelson Mandela Road, Vasant Kuni Phase I

Tel: +91 1146666'100Fax: +91 114'166 6137 E-mait:1z1@i
Corporate ldentity Number:L74899DL1 995PLC070609

elhi - 1 10 070. lndia
n.a

PrinciPal
DronacharYa College ol Erlgg

t:arrukh Nagar - 131bu'
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Name
Job Name
Department
Band
DOJ

ANNEXURE A:
Suraj Yadav
Software Engineer - React Native
Engineerin g.Digital Experience
E1

28106t2022
Pro ed Total Cost to Com cTc Breaku

Yours faithfully,

Authorized Signatory
Bharti Airtel Ltd.
I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. I

hereby accept the above appointment on the terms and conditions stated herein above
Dated

Suraj Yadav-Signature

- 110070, I

Tel: +9'1 1146666100 Fax: +91 1141666137 E-mail:121@in.ai
Corporate ldentity Number:L74899DL1 995PLC070609 PrinciPal

Sr. No. Components Amount (lNR Per Annum)
l.Fixed Components (Mandatory)
1 Basic 5,60,000
2 PF(al12o of Basic Salary).- 67 ,200
3 Gratuity 26,936

Total - | 6,54,1 36

ll.Flexible Benefits Plan (Optional Cafetefia Basket)
H RAJC LA upto 507o of Basic Salary, As per company policy

2 LTA Reimbursement Actuals, as Opted for
3 Special Allowance Actuals, as Opted for
4 Mediclaim lnsurance As per Company Policy

Total - ll 7 ,45,864
Total Fixed Pay (A) = | + ll 14,00,000

Total Variable Pay (B)* 0

Total Cost to the Company (TCC) = A + B
-Payable as per the Annual Performance Bonus Scheme and Annual Performance Bonus Policy or SIP Policy of
the Company, as applicable of the Company.
.. Flexibility to choose PF contribution at the time of joining - employee can choose PF contribution of INR 1 ,800 per
monlh (12o/a of 1NR15,000) i.e minimum statutory limit instead of 12ok of Basic Salary The remaining amountwill be
adjusted in Flexible Benefits Plan. This choice can be exercised only at the time of joining and cannot be changed at a
later date

Any amount incurred by the Company for your relocation expenses or paid to you by the Company in lieu of notice pay
buyout or as joining bonus will be recovered in full in case you exit from the Company before completing one year of
servrce from your date of joining and any taxes paid / payable on the same shall be borne by you

DronacharYa College of Erlgg '
l:orruktr Nagar ' 1?35lJii

1

14,00,000

Regd Office.Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll,
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ANNEXURE C:

Joining Bonus Recovery Agreement

The Company has agreed to pay you a joining bonus of Rs.2,00,000, subject to applicable taxes.The Joining Bonus will

be paid along with your first month's salary. ln the event of you leaving the services of the Company prior to the expiry of
one (1) year from the date of joining, the amount paid as Joining Bonus shall be recovered by the Company in full and
you expressly agree that any taxes paid / payable on the same shall be borne by you

Yours faithfully,

Authorized Signatory
Bharti Airtel Ltd.

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same I

hereby accept the above appointment on the terms and conditions stated herein above

Dated
Suraj Yadav-Signature

Regd Office:Bharti Crescent, 1. Nelson Mandela Road, Vasant Kunj Phase li, Delhi - 1 '10 070. lndia
Tel: +91 11 4666 6100 Fax: +9'1 114166 6137 E-mail.121@in.a

Corporate Identity Number:L74899DL1 995PLC070609

PrinciPal
DronacharYa Colleg e of Etlgg

t:orrukh Naae" ltiFit



ANNEXURE E:

Notice Pay Recovery Agreement

The Company has agreed to compensate you for your notice pay payable to your last employer for an early relieving. The
notice pay will be paid along with the following month's salary upon submission of proof of the actual amount deducted bv
your last employer ln the event you of leaving the services of the company prior to the completion of one (1) year from
the date ofjoining, the amount paid to you as notice pay shall be recovered by the company in full and you expressly
agree that any taxes paid / payable on the same shall be borne by you

Yours faithfully,

Authorized Signatory
Bharti Airtel Ltd.

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same I

hereby accept the above appointment on the terms and conditions stated herein above

Dated

Suraj Yadav-Signature

Regd. Office:Bharii Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll, N hi - 110 070 ,lndia
Tel: +91 1146666100 Fax: +9'1 1141666'137 E-mail:121@in.airte

Corporate ldentity Number:L74899D11 995PLC070609

v

Principal
Dronacharya Collegc of Ellgg.
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Pb{}n* . A12A4091789 | €rnail: business@binmile.com I Website: www.binmile.com

tlcnelil: I'rcr Irnplo,r-ee Mctlic'a] ilsuranlre (Group {nsurance) of the cover of 3 lakhs

p8r annum.

lr i!lir!g an{i pr(rhafion: l'raiuirrg arrd Probalierrt Pcriod ryill_bc start liorn llth dpril
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'l hi:r pciri-'d is to cover thc cosi of TraininB/induction & other 0lient rclated work'

lndce tot iotl: 'l'lrr notrcc pfriod will bc of 60 days.

\i:.: $oLrlil iil,; vuu ro ioin rhc oolnpanv or1 1l'l'April 2022. If tltrs date is not acccptablc,

(utret)i col]1PanY.
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Itr\
Te(hnoloqies Pvr Ltd

Phon6 r 012C-4091789 I Email: Irusiness@binmile.corn l Websitct \,l/vvw.binmile.cam

5aiary Structure

?articulars Yearly Monthl
140,00c l1_,667

HRA 7A,A0A 5,833

5pecial Alloviance 140,000 L7,667

6ross Salary 350,000 29,167

I r,rplo,tr.t Provident Fund l1 l nrl r <rl )

rl;:lfl'ial !iA
Taxablt Income 26,s75

Rilrrte rls 374

rax peyablr

Net Salar), 318,896 26,575

PrinciPal
ronacha a Colleg c of Erigg.

3L8,896



From:
Sent:
To:
Cc:

Subject:

HR Bitcs < hr@bitcs.in >

Thursday, September 23, 202L7l,37 PM

tpo@ggnindia.dronacharya.info
principal@ggnindia.dronacharya.info; Arti Kumari; Vaibhav Girdhar
Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

-[

N ame

jDeepa nshu Batra

All the information shared earlier wll be applicable for him as well.
Fiowever the candidate needs to submit the documents on our mail hr@bitcs.in along
with acknowledgement & acceptance of lnternship + Full Time Job Offer by tomorrow, 24lh $ep,2021.

Joining Date would be the same for all the three candidates from Dronacharya College. Which is 27th Sep,
202'1 (l\ilonday).

Once again we thank Dronacharya College for the smooth drive process
Thonks ond Regords,

Arti Kumari
HR Executive, BITCS
8383087967

On Wed. 22 Sept 2021 at 11 :17, HR Bitcs <hr bitcs.in> wrote:
Dear Renu lt/la'am,

As per the telephonic discussion & with the series of interviews we had for Dronacharya College - Online
Campus Drive, we are pleased to offer the position of Software Development lntern at Gurgaon office for the
below 2 shortlisted candidates.

Name

Praveen Kumar Chandra

Sazid kha n

+
1 PrinciPal

nacharYa Colleg e o{ Eligg '

Email lenone tuo.

93L5387 662

Email Phone No.

praveenchandra2T3v@email.com 8802802433

sazid.13541@gnind ia.d ronacha rya. info 8287327504

Job Package - 5.2 LPA

Dro
:arrukh Nactr '

Dear Renu Ma'am,

Greetings of the day!

As per the telephonic conversation, we have decided to select Deepanshu Batra along with the 2 other
candidates mentioned before.

Greetings of the day!

Congratulations. l!!
We take pleasure in welcoming them to BITCS !l!

Jevdeeoanshu24@smail.coml

1fl 6ei



lnternship - Duration of internship will be till graduation which includes Training period also. Full time offer will
be effective after graduation.
lnternship Stipend - 1 2000/- per month during the internship period.
Location - DLF Phase 2 Gurgaon. Work From Home currently till the situation improves.
Timing - 10:30 AIvl to 7:30 PIt/. Can vary for live projects.

The candidates need to submit the below documents on our mail hr@bitcs.in along with acknowledgement
& acceptance of lnternship + Full Time Job Offer by 23rd Sep,2021.
A welcome mail will be issued to the candidate individually after the document submission to us.

Documents need to submit for joining formalities: (Share them in separate attachment)

ldentity proof (Aadhar Card - Both side, PAN Card)
3 White Background Passport stzed photographs. (1 high resolution professional picture & 1 casual picture)
Current Bank A/C details and photocopy of Passbook.
Also, the candidates have to submit this Joining form - https://florms.ele/xDG2i4Y 7 Ctn9I\r219

Please feel free to get in touch with us any time.
We request the college to provide NOC to the students within 10 days, for attending the year long internship

Once again on behalf of the organization, we thank Dronacharya College for a smooth online campus
piacement drive and wish the shortlisted candidates for a successful and exciting career at BITCS!

Joining Date will be 27th Sep, 2021 (Monday).
Joining will be Virtual. So the shortlisted candidate needs to be present with a laptop at 11am.

Thanks ond Regords,

Arti Kumari
l-J R Executive, BITCS
8383087967

On Thu. 9 Sept 2021 at 15:52, a.dronach a.info> wrote:

l)eal Arti Ma'am.

Greetings!!

' ris is to kind inform you that both the students are willing to appear for HR discussion tomorrow

2
Pri

DronacharYa
r:arr ukh N

Request )ou to kindly share the time slot.

ncioal
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'l'lrauks & Regards

Il tnrr Dua

Tluining & Placement Officer
Dronachzuya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +et-124-2375592

llobile- 9990797776. 9910380107

crrrnil irl: ndi a.info / Web : www.dronacharva.info

i lt'tLooL:

e&r,&&t &E&, &
s*xessxt[&rtr&

From: HR Bitcs lmailto: hr@bitcs.in]
Sent: Thursday, September 9,2027 77i20 AM
To: tDo@oo nindia.dro nacharya. info
Cc: fln . dron Arti Kumari
Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Dear Renu Mo'om,

Greetings of the doy,

We ore done with the 1st Technical Round & hove shortlisted 2 condidotes for further HR Discussion. Below
ore the detoils of condidote -

Name Mail td Phone No.

Akhilesh Garg ar 047 2 m il.com 9643454500

Deepa nshu Batra evd ee an u24 mail.com 9375387 662

3
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&
C"pEem\ii Techaalagy Services lndta Limlted

a.€cinefiy knq\ n as,GATE Glcbal solutions Limited)

lT 1 11 2. Akal LlllDC, Thane - Belapur Road,

l.tav Mtlaibai 4AC1AB. Maharashtra. lfldia.
Tei. +e1 22 i144 4?-83 lFax: +91 2271412121
\'.f4 i, capgetnt)', cfrnitn-en

Superset lD: 1372913

Letter of lntent ("LOl")

Dear Akhilesh Garg,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services lndia Limited
(hereinaft er referred to as"Capgemini").

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ lnstitute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) elearning platform which allows you to learn and master the concepts and skills

required to be industry ready The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini We also encourage you to learn beyond the prescribed course
curriculum and acquire rndustry recognized certifications to accelerate your career in this competitive
industry

t\

Principal
Dronacharya Collego of Ellgg

r:a ukh Na0ar - l DFria

ln this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.



Upon joining Capgemini,

1 You are expected to enter into an employment agreement with capgemini which shall contain
details including the scope, terms and conditions of your emproyment and the contractuar
obligation with Capgemini

2 You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo crassroom trainings for such duration as
deemed necessary by capgemini and your performance wi be evaruated periodicafly during
such training period

capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any third
party

You may note that this letter should neither be construed as an offer of employment from capgemini
nor should it in any manner confirm our intent to make you an offer of employment. we may, at any
time, at our discretion, revoke this Letter of lntent

we would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

we look forward to hearing from you. should you have any query, please do not hesitate to contact
fresherhiring in@capgemini com, please ensure below format of email subject -

. For queries on Letter of lntent (LOl), write to use with e-mail subject as: euery on LOI -
Superset lD 1372913

. For queries about on-boarding process, please note the on-boarding communication will
be sent once your documenl validation and verification process is completed. For further
queries, write to use with e-mail subject as: euery on On-Boarding - Superset lD
1372913

. In case of any other query, write to use with e-mail subject as: Other eueries- Superset
to 1372913

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Principal
Dronacharya Collegc of Er00.

t:afl ukh Nagar . 1?a5eli



ANNEXURE 1

Akhilesh Garg
Analyst and A4

Your alt-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-

(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,OOO/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring

R(:ga a$tc.: Ptne Lii.4ewadi Regd. offrce No 14 Raiiv Gandhi lnfotech Park, Hiniewadi Phase llt, MIDC SEZ. Village Man,

i.lttaa il,ulihi. Ptire - 411A57. l'4aharashtra. lndia. Tel: +gl 20 6699 10OO I Fax: +S1 20 6699 5050 ICIN:
t95 1 1 tP N 1 
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From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO <tpo@gnindia.dronacharya.info>

Friday, December 03, 2O2L 9:4L AM
'TPO'

'Director Director'; principal@ggnindia.dronacharya.info

Regarding Selection at Cloud Analogy ll Batch 2022

image00L.png; image002.gif

Dear Renu Ma'arn,

Congratulations! !

thaling the Selection details of Cioud Analogy-

plcasc find the attached list of selected students for all the mentioned profiles along with the
package details and their joining date will be confirmed soon to you, Kindly block them for Cloud
Analogy

Candidate Official E-mail lDCollege Name
Candidate

Name
College Roll

No

967',1,736458DCEHarsh Yadav2t377
8860738892Yash Yadav DCE21',|43
9650690994DCERohan Kumar

DCEAbhinav Rai27003

Contact
Number

Principal
Dronacharva College of Ellgg

r:arruktr l"lager ' 1tAe0$

r21.097
8178486066

1



A f,:lciin Eryironlllent is a Safc Enyirolrnent.

2

,'itff 
xillt.8,?jf ii.".'.nlsn



e'oil& u'1[& FYI- Ltd

ftH N6, - USS l *3*L2013FT'2(!063
,t!&-41S, Fou.tlr Fl&st. AlliP S,gia}jr!} ar,

Udws Vihar Phasa l!'. r1jqtalr. - I 2!0 1 5

Suraj Yadav Date: 26 August 2021

Address: Rz-1225, Gali No:- 5/3, Main SagarPur, South West Delhi, New Delhi, Delhi - 110046

Ph.: (+91)- 9868382713

Dear suraj Yadav,

Welcome To Collegedunia Web Pvt. Ltd.

Congratulations for your selection

seeking information. Today, we are proud to i nform you about our numerous products namely, Zoutons,

3 Dot14,

Colleged pany forward.

We are hin our team "Collegedunia

Tech".

career a head.

Looking forward to grow as a comp hope for a mutually beneficial relationship

Enclosed:

l. Letter of Appointment

2. An nexure A (Remunerati on)

colleBedunia Web. Pvt. Ltd.

Regd Address: RZ - 672, 41E, Sadh Nagar ll, Gali No.27G, Palam Colony.

Websiie: w"vwv.collegedunia com IEmail: accounts@collegedunia com I Tel: 012

"'T::,'l:"'i,ir, ;;;! ; ;J':J;t 
t
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Suraj Yadav

Employee Code: CD2981

Address: RZ-1225, Gali No:- 5/3, Main SagarPur, South West Delhi, New Delhi' Delhi - 110046

Ph.: (91) 9868382713

The location of posting ("work location") would be Gurugram.

units, dep

ln such a

Employee

* For the purpose of this ogreement, "offiliate" means ony entity. thot controls, is controlled by, or is under

common control with the First porty. For purposes oI this Agreement, "control" meons possessinq, directly

orindirectly,thepowertodirectotrcous;ethedirectionofthemonogement'policiesoroperotionsofqn
entity, whither through ownership of voting securities, by contract or otherwise'

d to relocate to any of our

n accordance with the

e consent to the above

1) Prohation and confirmation

you will be on probation for a period of six months from the date of joining. on successful completion of

your probation, you will be confirmed as a permanent employee' in writing by Collegedunia Your

confirmationisalsosubjecttoyoursubmittingthedocumentsrequiredbytheCompanyandsuccessful
background check.

2) Background checks

Thecompanymay,atitsdiscretionconductbackgroundcheckspriortoorafteryourexpectedjoiningdate
to validate your identity, the address provided bylou, your education details and details of your prior work

experience if any, and to conduct any criminal checks. You expressly consent to the company conducting

such background checks. ln this connection, you are required to furnish the documents listed in "candidate

lnfo rmation Form"

Regd. Address: RZ - 672, 41E, Sadh Nagar ll, Gali No 27G, Palam Colony, Nevv D

Email: accounts@collegedunia.com I Tel: 0124-4652

'Principal
Dronacharya Ccilege cf Engg.

Farrukh Naler . 1tllot

Website: w .collegedunia com

ioining
Your scheduled date of employment with us will be 25 August 2021

L0cati0n

Letter of APPointment
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tf you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any

appropriate action against you, including, but not limited to immediate termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating a ppropriate action.

Leaves are earned by duties or services and cannot be claimed as a matter of right. Each employee should

be aware that in case of any exigencies of work, it will be opened to the management, to refuse, postpone,

rcvoke or reduce leave of any description.

It is to be noted that, that during the period of leave, an employee should not take up or accept any

employment or work outside either on remuneration or without remuneration

Before proceeding on Leave, an employee shall intimate to the management about his/her contact

number, postaladdress while S/he is on leave and shall keep !!e said authority informed to the changes in

the details (if any). ln the event of incapaciiy d.ire to sicknesS Or injury, the employee must inform the

manager, in writing, at least one hour prior to his/her usual reporting tlme.

you are not entitled to any leave, in the first month of joining. However, while on probation a total of six

leaves can be availed, which in case not exhausted, shall be added to the leave balance upon confirmation

as a permanent employee. The total leaves available to a permanent employee is 32, of which 15 are

Annual & 16 are casual or sick leave. ln addition to this, a birthday leave can be availed only if it is a

weekday, within the month itself.

Authorized leaves shall be in accordance with attendance leaves and other benefits policies. Leave is

credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the Company, on

a pro rata basis. Leave year is the calendar year and not the fiscal year. The Company's Policies also

provide for Maternity, paternity, and Special Study & Sabbatical Leave. Further details will be provided to

you upon joining.

Regd. Addressi RZ - 672.41E, Sadh Nagar ll, Gali No. 27G, Palam Colony,
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5) Compensation and Benefits

1. Salary

Your CTC during employment will be as per attached Annexure A.

e6lk unta b Pyl" Ltd
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4) Work Schedule & Hours of Working

It shall be mandatory for all employees to clock in minimum of t hours per day at work. The start hour shall
be 9 30 am sharp. casuar Break timings are 1.30 to 2.00 pm. use of HRrvls is mandatory to mark the
attendance as well as to file the leaves.

5) Asset Usage Guidelines

All laptops, equipment and accessories are Collegedunia's property and are provided to an employee for aperiod of the duration of his/her emproyment or for a period of time as deemed appropriate by the
management. The guidelines for usage, is as below:

Employee should not attempt to install software or hardware or change the system configuration including
network settings.

Employee is expected to protect laptops, equipment and accessories from damage and theft. And is
monetarily responsible for any physical damage that occurs off practice premises due to poor handling. ln
case of any physical damage to the laptop on account of poor handling which will be considered as physical
damage, the employee wiI be penarized an amount equar to L0% of the monthry pay or the invoice
amount, wh ichever is lesser.

The physical damage will arso be varidated by the Laptop Engineer. For Exampre - Breaking of raptop
screen / USB Ports / Power Jack / Plastic (outer body)/ charger (lost) are the common cases of physical
damage.

ln case the laptop has been stolen from any location during the employment, be it inside the office or
outside - The employee will be penalized @ 50% of the current market value of the laptop.

Upon resignatio n/term ina tio n of an employee, the assets shall be returned within 4g hours from the date
of the last working day of the employee, failing which an employee shall be deemed to be in authorised
possession of the same and the Company can initiate action for recovery of the amount equivalent to the
market value of the such asset or adjust the same in the Full and Final Settlement amount of the
e m ployee, if any.

DelhRegd Address: RZ - 672, 41E, Sadh Nagar , cati No.27c, patam Colony,
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You will be solely responsible for your Statutory taxes. Where required by the local laws and tax

authorities, the Company will deduct taxes you owe from your monthly income and remit such monies to
the tax authorities on your behalf.

2, Performance- linked lncentive

The details of this scheme, if applicable to your offer will be communicated on your joining. Please refer to

the Compensation Details sheet for more details.

3. Annual Appraisal & lncrement Policy

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the

prescribed criteria, your employment can be terminated by the Company with a notice of minimum of 24

hours to a maximum of 30 working days, as per the discretion of the Company, with the settlement of
salary dues thereof. lf an employee wishes to resign during the probation, the notice period for the same

shall be determined at the sole discretion ofthe Company. .

on confirmation, you will be required to give a maximum of three months' notice or salary in lieu thereof

in case you decide to leave, subject to the Company's discretion., Where circumstances make it necessary,

the Company will have the discretion to relieve you only at the end of the three months' notice period. The

Company can terminate your services by giving one mohth's notiie or salary thereof.

communicated to you during the induction

7) Notice perlod

Also, the period of notice of an employee working on specific projects could be extended at the discretion

of the company, depending upon completion of the project.

ln the event that you do not successfully comptete your probation, or during the probation or after

confirmation, you are involved in an act that constitutes misconduct, insubordination or endangering the

organisation or other employees, your training/employment can be terminated by the Company with

immediate effect without notice. lt shall also be the sole discretion of the Company to terminate an

employee with immediate effect in the event of constant poor work performance. No settlement will be

done in the aforesaid cases.

tn case, a resigned employee avails leave during the notice period or there remains shortfall of the notice

period due to any circumstances, he/she would extend the notice period for the number of days the leave

is taken or the company will be liable to recover the deduct the amount equivalent to such loss from the

d ues of the employee.

Regd Address: RZ-672,41E, Sadh Nagar ll, Gali No.27G, Palam Colony, N
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fmployees remaining absent for a continuous period of 72 hours shall be treated to be absconding and

shall be terminated with immediate effect.

Resignation, tendered within 45 days of salary increment, shall be accepted only on the condition that the
remuneration for the entire notice period shall be the amount of previous salary i.e. the salary prior to the
increment

8) On Separation

Upon resignation or termination of your employment by the Company, you will immediately return to the
company all tools, accessories, formulae, documents, specifications, books etc. of whatsoever nature in
your custody, care of charge and obtain clearance certificate from the relevant person / office/
department, on production of which alone your dues, if any, will be settled by the Company.

The full and final settlement for employees completing the tenure of notice period will be done within a

maximum of 45 days from the last day of completion of all formalities by the employee.

ln case where any employee is willing to exercise the option of Buy - Out, the confirmation of the same

shall be the discretion of the TL. However, it is advisable that at least 50% ofthe notice is being served.

Buy - out amount will be calculated as to the applicable Tax law.

After completion of the full and final settlement, any communication thereafter shall be with the legal

department of the company and not the HR department. The HR department shall not be liable to reply or

reciprocate to any of your query.

As part of this offer, you also authorize the Company to share your employment details with any future or
potential employer as part oftheir background and reference check.

You agree to not joining any competitor within a span of 2 years. lf found, you will be liable to pay an

amount of Rs 2,O0,000/- as the damages done to the organization by doing so.
*A 'Competitor' shall be deemed to be any entity or person that offers identical or similar
products/services as Collegedunia and/or its sister concerns such as 3dot14, carHP, etc.

Regd. Address: RZ - 672, 41E, Sadh Nagar ll, Gali No. 27G, Pa New Delh 110045

Website: w!',rw. co lle ge d u n ia. co m I Email: accounts@collegedunia

The presence of an employee at the company premises post the issuance of relieving letter shall be

considered unauthorized and the company shall take an action against him/her for trespass, unless the

employee has been permitted by the management of the company, in writing, to be present.
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9) I{on-Discloure

The Company has in its possession certain confidential information that the company has disclosed to the

employee, or that the Employee was exposed to during the Employee's employment with the Company.

This agreement regulates use and disclosure of Confidential lnformation by the Employee and is in addition

to any other obligations (including specific obligations of confidentiality and restraint(s)) accepted by the

Employee in favour of the Company.

The Employee acknowledges that all right, title and interest in and to the Confidential lnformation vests in

the Company and that the Employee has no claim of any nature in and to the Confidential lnformation.

The Employee undertakes to maintain the confidentiality of any Confidential lnformation to which the

Employee has gained access after the Commencement Date, and whether intentionally disclosed or

inadvertently made available or exposed to the Employee bY the Company. The Employee agrees he/she

shall not during, or at any time after the termination of my employment with the company, use for

himself/herself or others, or disclose or divulge to others including future employees, any trade secrets,

confidential information, or any other proprletary data of the Company in violation of this agreement.

Any documents and/or material embodylng Confidential lnformation which came into the possession of

the Employee or that was generated by the Employee in the performance of the Employee's contract of

e m p loyment sha ll;

1. be deemed to be the property of the Company;

2. not be copied, reproduced, published or circulated by the Employee; and

3. be surrendered to the Company on demand and/or upon his/her termination

The Employee agrees and accepts that the violation of thls agreement and any clause thereof would cause

immediate and irreparable harm to the EiTp.loyei for which .money damages may be inadequate.

Therefore, in addition to claim for monetary compensation, the.Employer will be entitled to iniunctive

relief for Employee's breach of any of its obligations under the said Clauses without proof of actual

damages and without the posting of bond or other security. Such remedy shall not be deemed to be the

exclusive remedy for such violation, but shall be in addition to all other remedies available to the Employer

under any Law.

The Employee agrees and accepts that this agreement shall be binding upon him/her and his/her personal

representatives and successors in interest, and shall inure to the benefit of the Company, its successors

and assigns.

Regd Address: RZ-672.41E, SadhNagarll,Gali No 27G, Palam Colony. 10
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x "Confidential lnformation" shall mean (i) all information relatlng to the Company's products, business

and operations including, but not limited to, financial documents and plans, customers, suppliers,

manufacturing partners, marketing strategies, vendors, products, product development plans, technical

product data, product samples, costs, sources, strategies, operations procedures, proprietary concepts,

inventions, sales leads, sales data, customer lists, customer profiles, technical advice or knowledge,

contractual agreements, price lists, supplier lists, sales estimates, product specifications, trade secrets,

distribution methods, inventories, marketinB strategies, source code, software, algorithms, data,

drawings or schematics, blueprints, computer programs and systems and know-how or other

intellectual property of the Company and its affiliates that may be at any time furnished, communicated

or delivered by the Company to the Employee, whether in oral, tangible, electronic or other form; (ii)

the terms of any agreement, including this Agreement, and the discussions, negotiations and proposals

related to any agreement; (iii) information acquired during any tours of the Company's facilities; and (iv)

all other non-public information provided by the Company whosoever. All Confidential lnformation shall

remain the property of the Company.

10) Other Terms and Conditions

You hereby agree to be liable for the following:

1. Fully perform services, in a professional manner,

2 During the term of employment, render services exclusively to Collegedunia and sister concern

3. Not engage in any conduct detrimental to the interest of Collegedunia

4. Not receive any payments of any nature directly or indirectly unless agreed to Collegedunia'

calle * aniat

5

you agree to defend, indemnify and hold Collegedunia and. its,sister concern harmless from any and all

claims, damages, liability, attorney fees and expenses on account of your failure to satisfy any of your

obligations under this work assignment letter or for misconduct or for violation of any law or creation of

any legal liability by you.

you agree not to undertake employment, whether full-time or part-time, as the Director I Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without the

consent of Collegedunia. The consent may be given subject to any terms and conditions that the Company

may thin k fit and may be withdrawn at any time at the discretion of the Company'

RegC Address: RZ-672.41E, Sadh Nagar ll, Gali No 2TG,PalamCol
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You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining. These Policies cover various human resources and administrative topics and
procedures. The Company reserves the right to change these Policies at any time in its absolute discretion.

Any dispute between you and Collegedunia shall be referred to a sole arbitrator appointed by Collegedunia
Web Pvt. Ltd. The arbitration shall be cond nEnglish language, in accordance with the Arbitration
and Conciliation Act 1996, at Gurugram, lndia gement Letter shall be governed by the laws of
ln d ia.

to cooperation, q uality
and responsiveness that u to add value to this
process. Please return the copy of the the appropriate
place on the Office Copy in token of your accepte d the terms
and conditions of appointment.

We welcome you to r over the years to come

For Collegedunia Web Pvt. Ltd

a':l:
lsha Sharma
Ma nager, Human Resources

Declaration:

I have read, understood and agree to the terms and conditions as set forth in this Appointment letter.

Date:

Na me:

Signatu re:

Regd ACdress: RZ - 672,4'lE, Sadh Nagar ll. Gali No.27G, Palam Colony,
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Annexure -Salary Breakup
CD CODE

Name Of Emp SurajYadav
DeslgnatiOn Developer React Native

Department Collegedunia Tech

section - A (Gross Fixed Salary Components)
Annual Monthly

cTc 7s0000 62500

Basic 285600 23800

House Rent Allowance 142800

743976 11993

Telephone & lnternet
Reimbursement 12000 1000

Bonus 24524 2044

Meal reimbursement 28800

Vehicle malntenance 0 0

Driver salary 0 0

leave Travel Allowance 36000 3000

Training exp 0 0

Books and Periodicals 12000 1000

Total 685644 57137

Section - B (Performance Linked Bonus)

ESO PS 0

Variable 50000

0

section - C (Retirals & Health Benefits)

PF Annual (Employer Contribution) 0 0

PF (Optional) No No

600

Employer contributron to ESI 0

Gratuity Annual 13756 Ll46
TotalAmount in Rupees (C) 14356 1196

TotalCTC in Rupees (A+B+C) 7s0000 62500

Group N4edical tnsurance (GMl) family cover is provided for Rs. 200000 and Rs. 168 per month will be deducted from Your monthly

salary as policy premium

Gratuity is calculated and paid as pe r the "Payment ofGratuity Act, 1972"

It is to be noted that the structure of components is changeable subject to the statutory compliances enforced or at Company

discretion.
Variable* - To be released upon completion of a year on the basis of performance

For collegedunia Web Pvt. ttd.

1,:l.
lsha Sharma

Manager, Human Resources

Regd Address: RZ - 672,41E, Sadh Nagar ll, Gali No.27G, Palam Colony,
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Particulars

11900

Other Allowances

2400

Retention Bonus

50

Note



From:
Sent:
To:
Subject:

Attachments:

Importance:

Monika I Expertlancing < Mahuja@expertlancing.com>

Friday, January 07, 2022 5:02 PM
.TPO'

FW: ExpertLancing 6 months Internship Offer I SHIKSHA - Patent Research Associate

Trainee -Business operations(ECE)

image001.png; DRONACHARYA -SHIKSHA.pdf

High

B,osl regards,

l,lon rka

ilrnika AhLrja l,lanalter Human Resources

Elper:Lan.ing IP I lndia: +919f1.7O3 6177

mahu 6lexsertlanci I

\\( l\(;

Crr:li6en[]ality Note: This electronic message may contain prlvileged, confidential and copyright protected information This email

;4i ai)/ attachments are for the exclusive and conFidential use of the intended recipient. If you have received this e-mail by mistake,

i)lease liirrredietely notify the sender and delete this e-mail and all its attachments'

From: Monika I Expertlancing [ma ilto: Ma huja @expertlancinE.com]

sent: Wednesday, September 29, 2027 t2:O2 AM

To:'shiksha.solanki@gmail.com'
Cc:'tpo@ggnindia.dronacharya.info';'HR I ExpertLanclng lP';'Payal I Expertlancing'

subject: ExpertLancing 6 months lnternship offer I sHlKSHA - Patent Research Associate Trainee -Business

o perations(ECE)

lmportance: High

HL Shrksha,

we are pleased to inform you that you have been selected for the position of "Patent Research Associate - Trainee - Business

Operations " at ExpertLancing Research Services.

We truly believe that, we at Expertlancing Research can offer you a great learnlng environment and extraordlnary growth

opportunitres in your InternshiP
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PFA the INTERNSHIP oFFER LETTER attached to this email. Please reply & conFirm the safe receipt of the attachment.

Plcdse Frnd below the details of your joining:

Date: 17th January 2022

Day: Monday

Timing: 10:30 hours

Plcase send the signed copy of the offer letter attached & acknowledge this mait for a closure. This offer is valid for 2 days
trorn [he date of issue

Pos[ your acceptance we will share the other details regarding joining. Also please be informed that the paper copy of letter will be
rssLred to you post joining on DOJ.

Wc arc glad to welcome you to our company and hope that you will give your best.

Feel free to connect if you have any queries.

Best regards,

lYon ika

lYonika Ahuja - Nlanager Human Resources

Expertlancing IP I Indra: +91 9]7.7O3.6j77
mahui @exDertlanci .com I www.exoertlancino.com

\\( l \(;

conFidentrality Note: Thls electronlc message may contain privileged, confidential and copyright protected information. This emarl
and anv attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-majl by mistake,
plcasc mmediately notify the sender and detete this e-mail and all its attachments.
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Importance:

Dea r Team,

congratulationsl we are delighted to inform you that below students from your institute have been selected in our GET- Virtual campus recruitment process _ 2022.

FirstName

PreetiTrivedi
21081 B.Tech c5E

Radhika Rana Rana
21085 B.Tech csE

B.Tech (Hons.) CSE

!t&L a.infot.13549@enindia dronacharv 1823011045 B.Tech

lleepak Kumar
13033 B.Tech csE

CTC Offered ,00,000 Per annum
Designation raduate Engineer Trainee (GET)

Rizwana Razak
N4anagement Trainee

Please treat this as a confirmation of the selection, subject to the candidates strictly meeting the requisite eligibilitycriteria mentioned during registration for Hexaware Technologies - GET virtual campus recruitment process.

Further details on their Letter of lntent will be shared subsequenfly.

PS: candidates who are meeting the eligibility for upgrading their offers to the role of premier Graduate EngineerTrainee PGET (crc - 6 tPA) will be contacted and upon their interest, they will be subject to further selection processfor PGET (Coding round + Additional Tech / MC tnterviews).
Please note that if the candidate who chooses to appear foi upgradation to pGET fails to clear the same, he/she willcontinue to hold the GET offer

Warm Regards,

lnstitutions

lnstitutions

lnstitutions

lnstitutions

lnstitutions

Incipal

1

r) l6hntherr,: - "-re.of EllEg

Rizwana Razak < RizwanaR@hexaware.com >
Thursday, November 25, 2O2L g:3g AM
tpo@ggnindia.dronacharya.info
Sougata Sen; Avinash Talreja; Veeralaksmi Nellainayagam
Hexaware Technologies ll GET Selects 2022 aatcf, liOionacharya croup of Institutionsimage003jpg; image005.png; image006.png; irn.g"OOZ png; i;,ugeoO8.pn9;
image009.png; image010.png; imageOrf.png; ima'geOrZ.p;; iiug"ooz.png

High

G reeti n g s lro m Hexowa re Tech nolog ies !

MaillD University/
CollegeRegistrationtD

U.G.Degree
(B.E/B.rech)

U,G.Degree

Staeam

rad [].1a9€-6zq!2a02@cEaiL!s[

RashiSaini rashisaini224@smail,com 1823011036

Vikrant Singh
csE

dk56099@email.com



Campus Recruitment
Email : Rizwat.]a Rtohexawa .com

{.Jnb*x bur Fetential
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Navigate your next

August 19,2022

Mr. Parveen Kumar

Rz- I I 8C Gangotri Enclave,

Gopal Nagar, Najafgarh

New delhi-43-110043

India

l'h: +91-8076071157

Dear Parveer.

Welcome to Infosys!

Wann regards,

RICHARD LOBO
EVP and Head Human Resources - Infosvs Limited

IST

INFOSYS LIMITED
CIN: L85l lOKAl98IPLC0l3l l5
44, Infosys Avenue

Elechonics City. Hosur Road

Bangalore 560 100. lndia

T 9t 80 2852 0261

F 91 80 2852 0362

askus@infosys.com

www.infosys.com

Contpony Confidential This communication is conlidential betweenyou and

Dronacha
Farruk

Principal

i'iS?l""si,?r,Fls'

1oday, the corporate landscape is dynamic and the world ahead is full of possibilities ! None ofthe amazing
things rve do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas wilt take you.

At Infosys. we assute that your career will never stand still, we will inspire you to build what's next and we
rvill navigate furlher, together. Our joumey of learnability, values and trusted relationships with our clients
colttinue 10 be the cornerstones of our organization and these values are upheld only because of our people.

We look fonvard to working with you and wish you success in your career with us.
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Mr. Parveen Kumar
Rz- I l8C Gangotri Enclave,
Gopal Nagar, Najafgarh
New delhi-43 - 1 10043
Ind ia

Ph: +91-8076071157

Dear Parveen.

Congt atulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Hele are the tenns and conditions of our offer:

Definition
'fhe following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letterrr hereinafter).

"Affiliates" lreans any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to lnfosys Limited.
"Control" means possessing, directly or indirectty, the power to direct or cause the direction of the
lllallagement, policies or operations ofan entity, whether through ownership ofvoting securities, by contract
ol otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date ofjoining the employment of the Company will be 03-Oct-2022.

Localion

Your Iocatioll for employment is MYSORE, India .

Yott may be asked to relocate to any of our units, departments or the offices of our Afliliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
othel benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Conpaw Confidential - This cofifiunicotion is conldential betueenyou ond Infosys
Dronach eryt
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Navigate your next

Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except

e\posure to academic knowledge, you have received no formal, effective, technical or practical

tlaining to independently function as a Systems Engineer Trainee who is commercially viable to the

ctorllpany. You further recognize and accept that prior to and at the time of joining the company, you

hare not been exposed to and, therefore, have not acquired any management or communication skills,

rvhich are essential for performance of duties by you which meet the current business needs,

parameters, standards and efficiency levels required by the Company'

Therefore, you wonld need to undergo the Training program at the company. The Training program may

consist of classroom/virtual training and/or on-the-job haining. The duration of the Training will be based

on the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,

expenses, man hours etc. in the process of selecting and appointing you as systems Engineer Trainee

and thereafter imparting Training to you.

You fufther accept. agree and admit that the nature, quality, intensity and content of Training to be imparted

by the company is not available or imparted by any other company of a similar nature. The Training is

designed to satisfy the exclusive requirements of the Company'

you adnrit and recognize that the technical and management Training involves substantial Training costs,

rran hours, resource utilization and is the result of the Company' s pro-active policies in encouraging

leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of

resources, man hours, etc., in the event you fail to complete the Training and/or leave the company during

the Probation period.

you, therefore, agrees that in the event of you leaving the company before completion of the Probation

period rvith the Company for any reason whatsoever, you shall be liable to pay to the Company

compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh)'

you accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate ofthe

du,.,.rages, loss and expenses that the company would suffer on providing you the Training and/or if you

leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the

Probation Period shall mean and include:

a

Compan), Conjidentictl - This communication is confide
Page 2 of 10



From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:

Flag Status:

Follow up
Completed

I )eat I'eam.

It gi\,es me immense pleasure to announce that the follou'ing candidates have been selected for final offers from

Kcllton Tech:

NA 80t2 65Femalesakshi

Kataria
9354477544CSEGu rudronocharya

1,

NA 6593akvscet@qmail.com9079180508
Aman
Kumar

CSE
?

GurLrdronocharya

NA 13.5287.5 66.8Ma le8a51.677949
Akhand
Pratap
Singh

cStTGurudronocharya

NANA NAMa le NA9650590994CSE
ROHAN

KUMAR4 Gurudronocharya

7260 NAMa leNA
AKSHAT

GARG
Gurudronocharya

5

1060 NAMa leBharat
Yadav

8708635087csEGurudronocharya()

Kindly inform the students regarding the same. Please bar them from sitting in further placements and lock

ther.r.r in for our offer.
O,r HR team will be reaching them directly to start the formal process with the students. They will reach out to

I ou if they face any problems.

Please feel free to reach out in case ofany queries.

Thanks and Regards,
Fritha Rudra
Senior Business Analyst I Kellton Tech Solutions Ltd'

M: +91-80179220231 O | +glL24-4698900 | Fax: +91124-4698949

e Mi Level 5llSO 9001:2015IBSE: KELLTONTE

","p;fl ?f'.-""J["Tlr"J.o.';n'

Pritha Rudra <pritha.rudra@kelltontech.com>

Monday, December 13, 2021 3:39 PM

tpo @ g g nindia.d ronacha rya.info
K Srinivas Subramanyam; KelltonTech Placements; Kellton Onboarding

Final selected candidates Guru Dronacharya ll Kellton Tech

sakshi.211o8(agsnindia dronacharva,info

Ma le 66

3

a7 42079908 asa rs0721@ sma il.com 60

bharatrao22S@gmall.com 95

skype : p!i!b34dle.!ju
I www.kelltontech'com

1



CO h] F I D ENTIALITY I NFORMATI O N AN D D I SC LAIIVIER

I message and/or attachments being sent from Kellton Tech is privileged, confidential, and

and for the use of the addressee only'

ient is strictlY Prohibited'

Please don't print this Email unless you really need to. This will preserue trees on planet Earth'

e MMi Level 5 | ISO 9OO1 12015 | BSE: KELLTONTECH

CONFIDENTIAL|TY INFORMATION AND DISCLAIMER

This e-mail message andior attachments being sent from Kellton Tech is privileged, confidential, and

clirected to and for the use of the addressee only l

ent is strictlY Prohibited.

please don't print this Email unless you really need to. This will preserue trees on planet Earth'

o,o^ 
""t'' 

r,'ljiL''lB3L "."rf ':Eo
r.r,:-iiil llli:tr I i i" !v
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Congratulations!

we are pleased to inform you that you have cleared our selection process. we'd like to offer you a kaining

and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion

of your training, you will be promoted to be an Associate Engineer at Nagarro

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on

latest tichnologies and exciting projects. We believe that the best way to learn is by working on real-world

applications as compared to dummy projects

we expect you to join us on March l, 2023, when you will be in y-our last semester You will be paid a

stipend of is 19,060/- per month during the training period i e , till September 2023

lfyourperformanceisratedtrulyexceptional(outstanding)duringtraining,youWillbePlomotedto
associaie Engineer just after 6 m;nths of trainlng on a package of -Rs 4.5 LPA. lf your performance is

raieO tess tna-n outstanding during the period, you will be promoted to Associate Engineer in November

2023.

nagarro
Thi^kin9 BreaKh.oughs

Dear Abhrshek,

ln case of any query related to your offer please drop in an email at camp hirino@naqarro.com

To help complete joining formalities, may we request you to carry the following documents with you on the

joining date.
. One Passport size PhotograPh
. Proof of age
. Proof of Education Qualiflcations

We welcome you to a passionate and fun-fllled pursuit of excellence at Nagarro!

,.6..-,--1,

Swati Yadav
Director
People Enablement, Nagarro

.The offer placed to you will be vahd only ifyou attend the tratning period with Nagarro- ln case you do not attend' the offer shall be

PrinciFal
DronacharYa Ccir (. of Eugll

r:arrukh N8!tr . 1ti5C6

December 19, 2022

Trainino & Offer Letter



From:
Sent:
To:
Subject:

Follow Up Flag:

Flag Status:

Kanika Pandey <kanika.pandey@OneBanc.ai>

Wednesday, June 15,2022 1:52 PM

tpo @ g g nind ia.d ronacha rya.info
Offered Candidates at OneBanc

Follow up
Completed

1. Seja I Kha nna

2. Shivam Goyal

3. Rohit Yadav

4. Anubhav Sharma

We believe they will learn and Srow at a fast pace with OneBanc.

As a response to this mail, we request you to confirm that the above-mentioned candidates shall not be allowed to sit

for any placements through their college.

wishing for a mutually beneficial relationship wlth your esteemed college in the cominS year.

Regards,

Kanika Pandey

Associate- Talent Acquisition I OneBanc.ai I Earn.{+aek. lnvest. Grow

Mobile: +91 9773814679

t PrinciPa!

"'",1"",:l?[r i :#',": i'# .;"

Dear Ren u,

G reetings from OneBa nc I

Thank you for your overall cooperation during the hiring process at OneBanc. We are pleased to inform you that we

offered the following candidates from your university and informed them about the same. Their lnternship will be

converted to full-time employment, the moment their graduation results are declared. Names of the candidates are

mentioned hereunder



taazaa

Sub-offer Letter

Dear Tamanna Sharma,

Thank you for discussing an opportunity to be a part of Associate software Engineer scheme with

Taazaa Tech Pvt. Ltd.

Based on our discussions, we are pleased to offer you the position of Associate Software EnBineer

Trainee (ASET) on a monthly stipend of Rs. 10,000/- Per Month for initial period of three months from

the date of you r join ing Taazaa Tech Pvt. [td, at H-221, Sector-53, Noida. Upon join ing we will establish

performa nce goals and objectives.

Date of Commencement of Training: You are required to join the Training on or before Monday 15th,

November 2021 at lnfinity Business Park, Ftst Floot,H-227, Sector 63, Noida'

Th e Associate Softwa re Engineer Tra in ing period may be extended or terminated at the so le d iscretion

of the management based on your performance duringtheTraining'

conditions of Emplovment:

. lncase,youwishtoresignduringtheperiodof ASET, you will be required to serve one-month

notice in writing.
. At Taazaa, we will invest in your training and Srowth to make sure you embody our core values

and excel at what you do. This will include trainer, mentoring with our senior team and lot of

educational resourcesatyourdisposal. lt is our expectation once you learn, you will contribute

back by joining one of our product developments teams as a productive contributor' However,

if you chose to leave before completing 12 months for any reason, we expect that you pay Rs'

50,OO0/- back to help cover the training costs,

. lf any decla ration or information furn ished to the compa ny proves to be fa lse o r if you are fou nd

to have willfully suppressed any material information, your services may be terminated without

any notice.

H-221 , First Floor, lnfinity Business

Pork, Sector 63, Noidq, UP,20l30l toozoo.com0120-4212072,13,7 4

Fatru apal .

gth November 2021

WZ12A, Janakpuri K, PossangiPur,

B 1, S.O- West delhi
110058

After successful completion of three -month ASET to the satisfaction of your reporting manager, your

services will be regularized on the rolls of Taazaa Tech Pvt. Ltd. as Associate software Engineer on an

annual cost to company (cTc) of Rupees Four Lacs Per Annum inclusive of Monthly salary, Annual

Benefits, Gratuity, and related statutory benefits.



t- taazaa

Upon your joining the services of Taazaa, as Associate Software Engineer, you will be issued a detailed

appointment letter, setting all the terms and conditions of your employment along with detailed

components of the CTC mutually agreed. Kindly bring the documents as per Annexure at the time of
re porting for ASET Tra in ing.

We look forward to welcoming you to the pursuit of excellence with Taazaa as valued team player

with b st wishes and warm regards,

Bidhan Baruah

Ch ief Operating Office

0\20-4272072,73,7 4

t:atttt Nalrr -

H-221, First Floor, lnfinity Business

Pork, Sector 63, Noido, UP, 201301 too



, taazaa

ANNEXURE

H-221 , First Floor, lnfinity Business

Pork, sector 63, Noido, uP,20l30l 0120-4272072,73,7 4

Docu ments to be submitted

The following documents have to be submitted on the joining date:
'1 Photo lD proof: PAN card / Election Card / photocopy of the passport / Aadhar UID card /

Driving license

2 Add ress Proof

3 Photocopies ofall Educational Certificates

4 Photocopy Birth Certificate (HSC Certificate) / PAN Card / Passport / Driving License

5 Photographs: 2 passport size

6 Two professional References / Contacts with the detailed postaladdress and phone numbers



From:
Sent:
To:
Subject:

Forwarded message ---------
lrorn: SIIRIIYA DAS <shreva.das (Ducert

Date: Tue. 8 Feb 2022,6:33 pm
Subject: Final Selection Letter @ uCertify

ulI I I SrohilIai,1)smail.com>

Rahul Rohilla < rahull8lSrohilla@gmail.com >

Wednesday, February 09, 2022 9.36 PM

tpo @ g g nindia.d ronacha rya. info

Fwd: Final Selection Letter @ ucertify

Follow up
completed

.com>

To: <r'alr

Cc: Avush Mittal < , TPO

I)cal llahul Ilohilla,
(.ongratulations ! We are pleased to inform you that you have been selected @ uCertiflu as an Inside Sales Trainee

ar Iioida Office. your determination to meet our stringent selection criteria through several rounds of our

rccruitment process has been noticed and appreciated.
you may be wondering what it's Iike to work at uCertiff, First, ol ucertiry is not your run-of-the-mill company.

Whcn plople ask us what an average day at ucertiE/ is like, we are proud to say that we don't believe in average or

typicai days. Every day is a new aay, nttea with opportunities to think, create and implement new ideas'

(lontinuou.s innovation, creative thinfing, and aiming for the stars are not iust actively encouraged but also

rcwardecl. If you are someone with a pasiion to learn and work hard, you will thrive in our fast-paced, challenging,

yct fricndly environment where you will be valued. we believe you are one of these people and look forward to

y()ur conl inu cd succcss wil.h us.

want to show off your new company? You should! ucertiff is a fast-growing company with a worldwide customer

basc in ovcr 200 countries! In the past few years, the company has worked to tremendous growth, made possible

by a motivated and talented t"r-. Wh"t do we do? uCertify's flagship product is our unique, smarter learning

piatfn.m the Prep Engine. It iS an interactive, electronic learning system that combines step-by-step, guided

icarning with realistic exam simulation for IT certification exams. We take pride in making our products easy to

usc, effcctive and fun. Learning is a big deal for us. We don't iust want to create software - we want to create

softwarc that rocksl
Again, congratulations! We will be in touch with you shortly and hope that you to be a part of the uCertify family

vcfy soon.

Thanks & Regards Shreya Das HR Recruiter ucertify Training & Learning Pvt Ltd (Noida) Noida office: G-50,

Sector 63 neir Mahindri First Choice Centre. Head office Allahabad: Opp Law Faculty of AU, Chaitham

tines. Mobite : 7004663043/ 9 572776358 Phone : 01204540091 Email id : shreva.das@ucertifv.com website

dia.dronachar .info>

Principa
DronacharYa Ccl legc of Erg8.

.ucert$v "caml

(:i', i!ii(ii l'itr;ir + 1'

Follow Up Flag:

Flag Status:

1
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From:

Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:

Flag Status:

ashwani.kumar@valuecoders.com on behalf of Careers @ Vinove
< careers@vinove.com >

Friday, September 02, 2022 9:38 PM

g ktirkha @ g mail.co m

mahesh@mail.vinove.com; Ashwani Kumar; tpo@ggnindia.dronacharya.info
congratulation : Offer Letter,/Documentation Pending : Software Trainee: Batch 2023

BOND Declaration (2) (1).docx; Cheque Recieving (7).docx:202207 Service Agreement
- Vinove Software _ On Stamp Paper (4).docx; Trainee _ Freshers Salary Breakup -

Operations (2).pdf; Undertaking For Trainee At ValueCoders Services LLP (1).pdf

Follow up
Flagged

Hi Gautam Tirkha,

Many Congratutations for getting setected in'Vingve Software & Services Pvt. Ltd"

Further to your apptication and subsequent interview with us, we are pteased to offer you the post
of Junior Associate Software Developer Grade "T' in our organization.

A detaited offer letter with terms and conditions of their emptoyment witl be issued after the
documentation, So Ptease comptete the documentation by 5th Sep 2022.

You witl be required to join the duties in the month of Jan'2023 from the office at the fottowing
address. The exact Date Of Joining wi[[ be intimated 15 days in advance.

ValueCoders lndia (A Vinove Company)

Plot No. 55P, llnd Floor, Sector 44, Gurgaon, Haryana- 122003
(Ptease share the documents at Gurgaon office)

OR

Vinove Software & Services Pvt. Ltd.

Fusion Square, 5A-58, 3rd Ftoor, Raipur Khadar, Sector 126,
Noida, UP- 20'l 3'13

About the Company:
Vinove Software &. Services is an ISO 9001:2008 and NASSCOM Certified lT Co. with'l/+ years of
experience in the Web &, mobite industry. Being a specialized firm for providing web & mobite
services and sotutions, we have mastered in deating with both, Nationat &. lnternational Clients.
Our service portfolio includes fulty customized web design and apptication devetoPment, Mobile
Apps eBusiness So[utions. Our culture boasts of passionate, innovative and meticutous
professionats.

,,.ff;llffi 
fi &,;;"-oi-r".'uEaw

1



Regards,
MAHESH
HR Executive
Vinove Software & Services (P) Ltd. lValuecoders Services LLp
P +91 124.4100111 t4100222 | M: 9958179478
Email id - Mahesh@mail.v inove.com careers@vinove.com
ISO 9001:2008 | Magento.. New York // London //

Solution Silver Partner I NASSCOM CERTtFtED
New Delhi // Gu aon // Noida // Mohali**

Principal
Dronacharye Ccllege of E' rgg.

Farrukh Nagar - 123506

. Bond Declaration (shared in attachment)

. Undertaking (shared in attachment)

. Cheque Receiving doc. (shared in attachment)

we look forward to your joining our organisation or a [ong, successfuI and mutualty rewarding
relationship.

Note:

1- No need to share anv oriqinal documents onlv photocopv is required.

2-
(A
re
vou can also visit the office in Gureaon for documentation.

PLEASE FEEL FREE TO CONNECT FOR ANY QUERY / CLARIFICATION,



Ref No.
wtPRO/BO/8867

Ret-w tPRo / z t-zz / lD / zo2 l
\/r/IPRO

Dear Candidate,
SHANTNU SHARMA

PERSONAL AND CONFIDENTIAL

l')mployee Name: - SHANTANU SHARMA
Hrnployee Stare: - HIMACHAL PRADESH
IJmployee Father Name:- RAIEEV
KI]MAR SHARMA

l)ostal Code:- 1760g2

l* -offer 
-ot / tr/zo2L to so / tL /zozl

Job Location -
DELHI NCR
Position- WEB DEVELOpER

Please Note: - That the Selected Candidate Is Being Appointed

Kindly Let Us Know the Resume

wc Look Forward To Receive your Assignment That we Assure you w,l Be Given'l'op Priority.

Thanks & Regards
Sandccp Aggarawal

WIPRO

w-

4a
D!'onacharya College of E'tgg.

Ferrukh NBt.r . 18U5CO

Letter of Intent



ffi
Honda Cars lndia Limited
Regislered Oflice A Wo*s ;
Plot No A-1, Sector 40i41, Surajpur.Kasna Road,
Greater Noida, lndustrial Development Area,
Distl. Gautam Budha Nagar (U. P.) Pin.201306
Website i wYrw.hondacarindia.com

It4r. Pulkit Kataria,
House no. 591,
Street no. 9,
Aggarsain colony
Sirsa, Haryana
125055

Dear lrrl r. Kataria,

Best Regards,

Yours Sincerely,

Se- (sHtNYA I\4 tYAMOTO)
RECTOR - GENERAL AFFAIRS

131313211X2718O11806, Fax : +91-120-2341261, Emsil :

CIN : U15ll4UP199sPLCm9377

05-Sept-2022

.,i.lipal

Sub: Le r of lntent

This has reference to your application and the subsequent meetings we had with you.
We are pleased lo offer you an opportunity in our organisation as per the terms and
conditions discussed.

We take this opportunity to welcome you into our "Winning Team" and look forward to
a long and mutually beneflcial association.

A formal letter of appointment will be issued to you at the time of yourloining.

Your appointment in the Company shall be subject to the following conditions:
. Being medically fit
. Positive antecedent and educational verification report

Thls LOI is subject to verification of your statement that none of your close relatives,
as per HCIL definition (Annexure 1), are presently working in HCIL nor are any of the
Directors in HCIL related to you.

lf you have any further clarification/assistance, please get in touch with the
undersigned or lrrls. Aastha Nanda (lvlob. No. 844761 1851).

Kindly sign the copy of the offer as a token of your acceptance and return to us.

We look forward to your joining us on or before 12th Seplember, 2022.

D
NS,"-

Tel. i +91-1

. ..;ya College cf :1q9.
f cr fukh Nagar - 123506



t

Sirnran Gupta 27 **p Z*VZ tl

Dear All,

Greetings,

We welcon e you ta Honda Family!

Ptrease find below the information required foi, I

,orntng :

1" Kind ly be on time You have to report at
Cars lndia Ltd.lHClL), Noida&1{gl

I

.2. Dress code: Western Fornrals/lndian Fo

3. Please bring the copy of the following d

. Education Documents (Marksheets &

Onwards

1

I Pan eard



May 27, 2022

lBl\4 lnd ia Private Limited
i\4anyata Em bassy Business Park,

C2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, lndia.

Tel :91 80-49139999
http:/ /www-07.ibm.com/in/careers/

Dear Himanshi Dang

At lBl\4 you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As lBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

we invite you to join us as a Application Developer: Salesforce, in band O6C and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and: be
part of projects that help make the world work better.

Talent development is strategic to IBNI; and you will have access to a unique learning platform powered by
IBM's watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top- notch.

Your letter of employment is attached, for your review and acceptance. please do not hesitate to reach out to
us in case of queries or concerns. we look forward to hearing from you soon and welcome you to be a part of
our team.

Dro nacharya ce
rlncl F

i|0
al

€ of E"lgg'

I
lN_0 I _5628688R-81 72060

Farrukh Naqa 1?ASiclt



May 27 , 2022

lBN4 lndia private Limited
lVanyata Em bassy Business park,

C2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, lnd ia.

Tel : 91-80-49139999
http:/ /www-O 7. ibm.com / inlcareers/

ceptan ce and ommence ment

Dear Himanshi Dang

we are pleased to offer you the position of Application Developer: salesforce, in band 06c at lBN4 lndia pvt
Ltd (lBM or Company) The terms and conditions of your employment contract at IBM are detailed below.
Please read these important detairs carefu[y, incruding your compensation and benefits.

Your appointment wiI be effective on yourjoining date, i.eJury 4, 2022. prease contact us immediatery ifyou require an alternative joining date. lf you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

' Accept thrs offer by selecting the 'accept' option at the bottom of the form. please note that if you donot provide your acceptance, you wi not be alowed to join on the joining date specified above.
' Any change ofjoininq date must be communicated to the recruiier at least 5 days prior to your originaljoining date. The newjoining date must be a weekday (except Saturday & Sunday) and should be no

later than 5 days from the joining date specified above.
' on your first day of emproyment, prease report at g:oo am to the Main Lobby rocated at plor No.26,

BLoCK-A' SEcToR-62' GAUTAM BUDH NAGAR, NOIDA - 2ol3o9. You will meet wirh your onboarding
specialist who will assist you with yourioining formalities. lf you have questions about your First Day
Start Paperwork, send a mail to pron boar@in.ibm.com

On yourjoining date, please bring (i) I copy of this letter duly signed and dated by you (ii) Z self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &originals (iv) Aadhaar number (lf yort do not have one, please apply immediately and provide the enrolrnent
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an lndian passport, hence please notify us in arlvance if you fall wjthin this category (v) Two sets ofphotocopies of the following mandatory documents:
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Date:2111]-l/2021

latin Arora Offer Letter

WiLh the reference to the rounds of lnterviewyou have had with us, we are pleased to offeryou the
posit on of "Assistant Consultant - Development" at ou r Corporate Office C u rgaon, we trust that your
knowledge, skills and experience will be among our most valuable assets.

Vour Emolumcnts will be INR 25O,OOO/- CTC per annum. As discussed, you,re jornlng us on
"25th november 2O2I".. You are requested to bring the following documents at the time ofyour loinirrg

The organization reserves the right to conduct a Background/Education/Previous EmploymenVPolice
Verif ication check. ln case there is any negative report against you which may be detrimental to the
inLerest of the company or if the information furnished byyou is not true,.the company reserves the
right to terminate your services forthwith on the grounds of "Misrepresentatlon of Facts".

As a token of you r acceptance of th rs offer you a re req uested to revert to this email stating that you are
agreed tojoin on the Date specified above No response to the email with rn 3 days shall be interpreted
as rejection of the offer letter a nd would th us automatically stand cancelled.

You shall be required to report for On-boarding/ Joining Formalities latest by lO:OO AM on the mutually
aqreed upon date and location

Cong ratulations and best wishes,

For Oodles Technologies Pvt Ltd. I hereby accept the offer

Authorized Signatory:
HR Department

Signature
Name:

DC-18-009, Tower B, Emaar Digital Greens, Sector- 61, Gurugram, Haryana I
rin cipa I

T:+91-124-4368395 ,wwwoodlestechnoBCiHsArharya Ccll.:ge cf E'1gg
Farrukh Nagar - 123506

,- Original + Photocopy of Marksheets ('101h + l2:' + Craduation + Post Craduation).
>- Original + Photocopy of Passing Certificates (lo'i + t2ti + Craduation + post Craduation).
>- Photocopy of last salary slrp (last 3 months) if applicable
;- Relieving letter.
>- PAN Card copy
> Passport copy/ Proof of lD/ Proofof residence.
>- proof of birth ( birth certificate/Xth certificate).
>- 2 passport size photographs
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Annexure

Name: Jatin Arora

PF and TDS will be deducted from the CTC as per Govt. rule
You will be eligible for health insurance from the first day ofjoining.

Date: 24th November, 2l

Signature

Princi pal

Authorized Signatory:
HR Department

DG-t8-009, Tower B, Emaar Digital Greens, Sector- 61, Gurugram, Ha
College o f Srgg.

Particulars Annually

Basic t5,ool t80,ot2

HRA 1,O42 12,504

Mcd ical Allowances 417 5,OO4

Conveyance Allowa nce(Fixed) 4)7 5,OO4

Project Allowances 3,956 L'7 1;l)

Total 20,433 2,5O,OOO

't:+9 
I - I 24-4368395.iir fi' (l()odleslechno los ies..on),u1ryw.oodlestechnologies com

agar - 12 35C6

Name:

Monthly



Offer: Gomputer Consultancy
Ref : TCSUDT2021 8089476/Delhi
Date: 0211212021

lt/r. Vivek Sharma
H. No. 85 Type 1 AMd University Campus,
Shiv Temple Md University,
Rohtak-124001 ,

Haryana.
reH} 91-8295854767

Dear Vivek Sharma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant system E ng ineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

your gross salary including all benefits will be ?3,36,877l- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TcS C o nfidentia I

TCSL/DT20218089476
Tat, {sr1t,titt&$(y 5,et-,r,{€& l-itfi it*d
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5olo of monthly basic pay be allocated
towards H RA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthty basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.

1

2

ya' C D;i
P rin. ipa I

sUe of E:lgg

TCS Confidential
TCS L/DT20218089476

khN agar - .i23506

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.


